 EDN 387 – Field Experience Working with Children with Special Needs
Summer 2006
(Required prerequisite:  EDN 204, admission to WSE)

(Corequisite:  EDN 451)
	Instructor:  

Dr. Amelia Moody 


Office 219 Education Building

Office Phone: 910-962-2580
Moodya@uncw.edu
	
	Office Hours:

Mon 9-1, Tues 2:30-4:30 and by appointment


Course Description:

Provides students with opportunities for application of concepts through forty hours of field work with young children and their families in a variety of community settings including public schools, preschools, childcare centers, and private homes under the supervision of licensed service providers (according to NC Child Care regulations for licensed sites).
Conceptual Framework:  This field experience is both guided by and serves the Watson School of Education’s (WSE) Conceptual Framework for Teacher Education (http://www.uncw.edu/ed/pdfs/cf.pdf).  The overarching goal of the EYC program in the WSE is to assist students in becoming highly competent and reflective professionals, who are able and willing to serve in educational leadership roles. Seven descriptors (decision making, commitment to ethical and professional standards, knowledge in academic content, pedagogy and technology, sensitivity to diversity, communication skills, and reflective practice) are integral components of the conceptual framework, and provide the basis for developing professionals who can meet the needs of diverse learners. Aspects of this conceptual framework are integrated throughout this field experience—in the course assignments, and through observation/evaluation of students’ work with children and with the cooperating teachers.
Course Objectives:

The objectives in this course are related directly to the WSE Conceptual Framework and the NC Department of Public Instruction Standards for Birth-Kindergarten Teachers.  The following objectives are assessed through formal observations and evaluations of the student’s performance at the field placement site by both cooperating teacher and university supervisor.
Upon completion of this course, the student should be able to:

1. Demonstrate understanding of the potential impacts of specific disabilities, delays, or risk factors on development.

2. Plan and evaluate appropriate learning activities for preschool children with special needs using a variety of formats and teaching strategies.

3. Demonstrate skill in fostering high quality interactions with children with special needs, guiding discovery, and facilitating learning during play.

4. Demonstrate competency in enhancing social interaction and integrating children who are developing typically and atypically.

5. Demonstrate knowledge of health and safety procedures in child care settings.

6. Demonstrate skills in observing, recording, analyzing, and using data gathered from observation of children with special needs.

7. Demonstrate skills in implementing and evaluating Individualized Education Programs that reflect functional as well as developmental goals.

8. Demonstrate skill in incorporating the individual goals of preschool children and integrating children with varying levels of ability in curricular experiences.

9. Develop understanding of and respect for cultural and sociological differences in one’s views of child development, behavior, and appropriate practices; integrate a multicultural perspective in working with children with special needs.

10. Recognize the impact of a child with special needs on families, and demonstrate strategies for identifying concerns, priorities, and resources of families of children with special needs.

11. Demonstrate skills in communicating effectively with families and caregivers for the purpose of enhancing children’s development.

12. Demonstrate personal characteristics appropriate for professional functioning.

13. Demonstrate knowledge of major ethical issues related to working with young children and their families.

14. Demonstrate the ability to work cooperatively and communicate effectively with other adults as part of a collaborative early intervention team.

15. Demonstrate the ability to evaluate preschool settings for children with special needs.
Required Text:

No required text for EDN 387 this semester.  Use texts required for EDN 451 as resources.
Recommended Texts:

Bredekamp, S. & Copple, C. (1997).  Developmentally Appropriate Practices, Revised Edition. Washington, D.C.: National Association for the Education of Young Children.(NAEYC).

Bronson, M. (1995). The Right Stuff for Children Birth to 8: Selecting Play Materials to Support Development. Washington, D.C.: National Association for the Education of Young Children (NAEYC).
Koralek, D., Colker, L., & Dodge, D.  (2002). The What, Why and How of High-Quality Early Childhood Education: A Guide for On-Site Supervision (Rev. Ed.). Washington, D.C.: National Association for the Education of Young Children.

Also consult preschool curriculum guides and activities books.

Academic Integrity:

All students are expected to adhere to the requirements of the UNCW Academic Honor Code (see p. 69, 2005-2006 Undergraduate Catalog).  Responsibilities in this area include, but are not limited to, avoidance of cheating, plagiarism, and improper or illegal use of technology.  Violation of the Honor Code may result in a failing grade in the course.
Students with Disabilities:

If you are a person with an identified disability and anticipate needing accommodations of any type in order to participate successfully in this course, you must notify Disability Services (Westside Hall, 962-3746), provide the necessary documentation of the disability and arrange for the appropriate authorized accommodations.  Once these modifications are approved, please identify yourself to the instructor so that we can be certain to implement the accommodations for your success in the course.

TaskStream Requirement:

Beginning with the fall 2005 semester, the Watson School of Education required that all education majors enrolled in methods courses maintain an active account on TaskStream, a web-based curriculum builder and portfolio toolset.  You are asked to maintain that account for the duration of your program with the Watson School of Education (www.taskstream.com).  Students will use TaskStream in most courses, to maintain a Professional Development (or Licensure) Portfolio.  This portfolio will include evidence of your work to demonstrate progress toward meeting exit (graduation) requirements and professional standards.  Your instructor will advise you on how to obtain and pay for this account, which is required for this course.

Standards of Professional Conduct:

As a student in the Education of Young Children (EYC) program at UNCW, you are also an early childhood professional and a representative of the Watson School of Education.  As such, you are responsible for knowing and following the guidelines specified in the Watson School of Education Standards of Professional Conduct.  These standards can be viewed on the Watson School of Education website at http://www.uncw.edu/ed/deglicenpdfs/wseinfo.pdf.

Maintaining confidentiality and showing respect for children, families, and other professionals are key elements of professional behavior.  During field experiences, you will observe many positive practices that exemplify the principles taught in class, as well as some practices that seem less exemplary.  It is best to keep an open mind and try to understand why another professional chooses particular methods.  Show respect for cooperating teachers and professionals and their commitment to young children even if you conclude that you will do things differently in your own classroom or other early childhood setting.  Further, any information that is learned about a particular program or a child and his/her family should be discussed only with staff of the program, the instructor of your class, and other students in the context of class learning activities.  Such information should be shared only with the purpose of enhancing your learning and that of your peers, not as “gossip”.  All information should be treated as confidential.  Information about children, families, and programs that is discussed during this course should not be discussed outside of the course settings.

Observing children in early childhood settings and collecting data during this field experience will require your active participation in tasks with them.  Professional ethics require respect for children’s rights to humane and beneficial treatment as the subject of study.  Students are responsible for assuring children’s personal comfort during activities and respecting children’s right to refuse to participate in activities.  Furthermore, it is important to deal with each child or adult without prejudice or partiality and to refrain from imposing any personal views or values upon children or adults.  To help ensure confidentiality, please use fictitious names in any written work and in class discussions.

To receive credit for this course, students must demonstrate professional attitudes and behaviors at all times, including the following:

· Take responsibility for your own learning and self-improvement.  Become actively involved in the field experience settings.  Ask questions to enhance your understanding and participation.

· Remain open to the ideas and suggestions of others.

· Try out new ideas, methods, and strategies, keeping in mind that a reflective practitioner applies what is learned in classes, reflects on what works, and makes changes as needed.

· Actively critique your own performance.

· Adhere to professional norms of dress and conduct.

· Use standard English in oral and written communications.

· Prepare thoroughly for observations and field-based assignments.

· Keep all appointments and follow through on all commitments, including scheduled field experience hours, or promptly notify all individuals who are affected if you are unable to do so.
· Be considerate of cooperating teachers and professionals.  In particular, if you need their help or feedback on assignments, give them AMPLE notice and time to respond.
· Abide by the rules, standards and usual practices established by field experience sites – find out about those by talking to your cooperating teacher and/or Site Coordinator.
· Discuss disagreements and conflicts with peers and other professionals openly and constructively when they occur.  Avoid gossiping about them with others.
· Avoid discussing children or families in front of other children or families or in public places where you might be overheard.
· Avoid sharing your experiences at or opinions about a placement site outside of confidential classroom discussions.  Maintain respect for the efforts of teachers and other professionals even when you disagree with their methods.
Instructional Methods and Activities:

Students will participate in observation of preschoolers with special needs, supervised interactions with children and families, reflective conferences with the university supervisor and the cooperating teacher, and written reflections about field experience activities.
1. Participation in field experience (40 points)

The field experience involves approximately three (3) hours per week for a total of 40 hours for the semester, which are not to be completed in a concentrated period of time. The 40 hours is actual contact with the children, excluding time spent meeting with the university supervisor or supervising teacher, and/or observations of children for other class projects.  The contact with children involves immersion in their activities, not just observing their activities. The experience will include interacting with young children and their families under the supervision of a university faculty member and a qualified onsite providers.

· A log of hours will be kept by the student and submitted at the end of the semester.  Students who do not complete a total of 40 hours in assigned settings by Wednesday, May 6th  2006  will receive a grade of I (Incomplete).
· Adherence to the professional norms and standards of behavior listed above is also required to receive full credit for participation in the field experience.  Points will be deducted when students consistently fail to adhere to these standards.  The student will be notified and given clear expectations for improvement if the instructor judges the student’s behavior to be unprofessional.

2.   Classroom observations and evaluations (120 points)

· The student will receive two, approximately 1 hour on-site visits from the university instructor, with written feedback.
· The first observation is to be done when about 15 classroom hours are completed, the second observation at about 30 hours. 

· The first observation is to be during learning center time or outdoors; the second and third observations should include implementation of an Activity Plan (for each observation, using the format in TaskStream), related to a particular child’s IFSP/IEP objectives.
· Immediately after each visit, the student will meet with the instructor and possibly supervising teacher to reflect on her/his performance, events that occurred in the classroom during the visit, and the overall classroom environment, focusing on the Coaching Plan (see form, and description below).  

· For each of the two observations, the student will complete the coaching form, which is to be discussed with the supervising teacher, and approved by the instructor.  (See coaching plan guidelines below.) 

· Points earned for each coaching cycle are based on demonstrated competencies with the children and level of engagement in reflection.  The competencies expected to be demonstrated are those related to course content in the EYC Program.
3.   Reflective conference with university supervisor (40 points)

During an end-of semester conference with the instructor, the student will be asked to verbally reflect in more depth on her experiences and professional development goals and growth.  A written reflection is not required for this conference, although the student is encouraged to make notes to refer to during the verbal reflection about developed strengths and continued challenges as a teacher of ALL young children.  Points for this conference will be based on thoughtful, active reflection by the student.

Coaching Plan

The coaching plan is completed for each of the two observations, and e-mailed to the instructor for feedback at least three days before the scheduled observation.

The sections of the coaching form to be completed before the observation are in the top half of the form: Focus for Growth, Strengths, Strategies, Data to Collect, and Teacher Comments.  During the post-observation conference, the bottom portion of the Coaching Plan will be completed.  

Guidelines for completing the coaching plan:
A. Choose one or two focus areas from the Performance Evaluation Scale for the Education of Young Children Program (can be found in TaskStream).  Record these in the “Focus” area of the form.  Focus areas are to be different on the coaching plan for each of the three observations.
B. Record two or three of your strengths related to that focus area.  Your strengths are expected to be observable, specific, and different for each coaching plan.

C. Record two or three strategies indicating how you are going to implement your focus.  Be specific:  what behaviors will you demonstrate to accomplish your focus.

D. Record kinds of data to collect – typically something like a descriptive narrative based on instructor observation.  This data is how you would like for the UNCW supervisor to document what you are doing to facilitate your reflection about your work with the children and teacher in the classroom.

E. Ask the supervising classroom teacher for input – given your focus area and related strengths and strategies, what other strategies might the teacher suggest to accomplish your focus or goal.  Or, the teacher may believe you are strong in your focus area, and might suggest an adjusted focus.  This is an important part of the coaching process, engaging the teacher in identifying the focus, related strategies, and evaluation of these in the post-conference.  Indicate on the e-mailed form (pre-visit) the date that the teacher reviewed the form, and his/her comments (actual signature can be obtained at the time of the visit).
F. E-mail this to the instructor for feedback that you can incorporate into your interaction with children during the observation.  

Self-evaluation is an important part of the coaching component.  The student is expected to identify her/his strengths and goals for improvement, applying principles from coursework in the early childhood program and recommended resources.  The student’s contribution is a critical component in the completion of the coaching form, that is, setting goals for interaction with children and then evaluation of the effectiveness of achieving those goals, related to learning and development of the children.  In preparation for the structured observations and meetings, it will be helpful during each of your own visits to the classroom, to apply the process of considering goals for interaction with children and then evaluating what did and did not work, and how interactions could be adapted to be more effective.  This is the implementation of the WSE Conceptual Framework – how you function as a Competent Professional, reflecting on your practice and making informed decisions to meet the needs of diverse children.  The end of semester conference is intended to integrate your reflections with your growth as a teacher throughout this course. 

During the observations and evaluations of interactions, the student is NOT expected to demonstrate expertise, but to demonstrate a conscientious effort to engage in the kinds of interactions that enhance development and learning in young children, and to demonstrate increased competency across the three observations.  Learning about the world is exciting and interesting to young children, so do allow yourself to enjoy being part of the child’s experience of learning and development!
The role of your university supervisor is to be a supportive mentor.  As you think about the assignments and are immersed in classroom activities, keep notes about questions, concerns, and joys to share with your instructor.  Your development of knowledge and skill as a teacher will be enhanced commensurate with your level of immersion in this learning opportunity. 

Evaluation and Grade Assignment:
Instructional Activity




Point Value


Field experience participation



80 points

Classroom observations




80 points (40 pts each)
Final Reflection and Conference



40 points


Total possible points




200 points

Final course grade will be determined by the percentage of points accumulated as above.  The total number of points that you earn will be divided into the 200 total possible points, to achieve a percentage.  The following PERCENTAGE scale will be used to determine final grade:

A   = 94-100

B+ = 87-89

C+  = 77-79

A- = 90-93

B   = 84-86

C    = 74-76




B-  = 80-83

C-  = 70-73

Late assignments and missed appointments:  Many assignments and activities form the basis for seminar discussions and instructor-student conferences, as well as activities in the field experience. For that reason, the general rule is that in order to receive full credit for any assignment, you must turn assignments in on the due date.  Any late assignments submitted after the due date will be reduced in grading by 10% of the total possible points, per day that the assignment is late.

In the case of illness or emergency, students must contact the instructor at the time the problem occurs, to request a new due date.  Extensions will be granted only to students who attempt to contact the instructor (and leave a voice or e-mail message) within 24 hours after the original due date (preferably prior to the due date).  If an extension is granted, the instructor or the student will agree on a new date.  The late assignments policy will then apply to the new due date.  Students whose personal circumstances make them unable to meet these requirements will be assisted in obtaining a medical withdrawal from the course.

As noted above in the section on professionalism, students will be expected to inform all parties affected if he or she is unable to meet a scheduled field experience activity, instructor-student appointment, or seminar meeting.  This means that students should contact their on-site contact or supervisor, as well as the instructor, if an observation is scheduled that day.  Lack of notification to the instructor for a scheduled observation will result in a 5-point deduction for each occurrence. 

Prior to field placement students are required to have completed their TB test, a mandated procedure for placement in a child care and education setting.
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