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BetheChangeYo

From NONPROFITS, pg.4 -

timé to recover from. I came to sec the

professional, ethnic and class divisions = -

that existed within ouf small organization
and how those divisions impact every

“part of our work. In many respects,

though we have always been inclusive, .

- representative and cutting-edge, we

were—as the “reformers” suggested—
“perpetuating a cycle of violence endemi
to our middle-class values.” ¢ .

Stratégie_s . oo .
- Team building exercises consisting of

mixing both “reformers” and “risky

 business” staff was perhaps the casiest way

to help them recognize their individual *

" strengths and the contributions that working

. ing mentoring relationships in which older

as a team can provide, Certainly this lesson”
carried itself over into the retirement :
debate. Another helpful tool was develop-

employees were coupled with younger .-

- employees. The exercise was intended to

sensitize both with the knowledge and skill

" sets that each brings to the work environ- . -

- buying stocks in tobacco companics even

ment. Finally, and perhaps most
importantly we were introduced to socially

‘resposible investinent brokers who single - -

handedly were able to provide both “the
reformers™ and the “risky business™
advocates with options that they could Live
with in terms of investment portfolios that -
were geared towards social capital building

and social justice work.

Much has been written about socially -
progressive stacks and their performanee.”

- 'As noted by John Entine, in “US Pension

Finds, Social Investing and Fiduciary
Iresponsibility,” “Should we boycott -

though the boycott has zero impact on the

. operations. ot profits of these companies

i Wish to Create

‘but devastates the returns of pensioncrs
who often have little say in what’s being
done in their name?” By implicitly-. -~
enicouraging the belief that the intentions

«of a business can be judged distinct from '

--its economi¢ impact, soeial investing -

often promotes corporate behavior that is-

neither socially progressive nor-ethical
and may certainly result in adverse
- consequences to stakeholders including

pensioners. Politicians should set only-the

 broadest investment puidelines for state’
.’ funds and no morg. It’s time to stop -
.gambling with other people’s money in

. <upport of ideological vanity..

Regardless-of these points, and though
. our stocks may have slightly underper- .
formed, the overall benefit tq our organi-

zation continues to pay high dividends. In -
response, | believe that'the cost benefit on. -

ar organizational level, as well as, on a
* gocietal level is enormous- we choose “to

put our monéy where our valyes are,” aod
- .in the short-term we have been ableto

bridge the gap between our employees,
. ideals of social justice with the realify of
planning for their fufuré retirement.

As leaders'in the nonprofit sector, we have

to recognize that our employees hold _ *
themselves and their executives to higher

~. moral and ethical standards than the general

workforce: And in this era of highly-

accessible and “polarized media,” this will *

..only become more so. With retirement and

__proﬁtshaxingplanstieduponWallStree't,'.

how can organizations that support social

justice and equity also help their employess
prepare for their mugh-deserved retirernent?

The answers lie within cach organization.”
- Thus our first responsibility is to be the -
charige we wish to create. . o
Rene Peréz is @ MPA student at San
Fransisco State University. B
" E-mail: rpgarza@sfsu.edu.



