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COURSE DESCRIPTION
This course is required of all Teaching Fellows during their sophomore year. The spring semester will continue to focus on understanding, through experiences and reflective analysis, the range of classroom learning environments, instructional practices and critical issues that exist in today's schools. Semester activities continue to build on these understandings. Current issues and trends in the field, both at the state and national levels, will also be discussed. The activities will include lectures, discussions, guest speakers, field experiences and reading of selected educational literature. The first phase in the development of a professional portfolio will also be implemented. At the conclusion of the course, the student should be able to:

· Identify and clearly communicate one's enhanced educational philosophy as a result of specific focus on beliefs about learning environments and the role of teachers, administrators and school environments in supporting student learning.

· Reflect on the impact of the range of learning environments on the individual student as he/she moves through PreK‑12 schooling.

· Listen carefully to speakers, ask relevant questions, and make connections with professional knowledge base.

· Effectively communicate understandings and knowledge through writing and the development of a representative body of work in the form of a portfolio.

· Experience the role of teacher through the completion of tutoring hours in a classroom situation.

Conceptual Framework

This course is designed to focus on key components of the Watson School of Education conceptual framework:  The WSE develops highly competent professionals to serve in educational leadership roles.  All educators must use data for decisions, reflect upon their practice, exemplify their commitment to professional standards, implement appropriate communication strategies, and strive to meet the needs of all learners.  Assignments in this course will assist you in preparing you to be a competent professional and a leader.

Norms for the course: everyone is expected to participate in class discussions and to listen respectfully to the instructor, guest speakers and colleagues. Everyone is responsible for his or her own learning. Attendance at all seminar classes is expected. Students will be afforded one absence and should contact the instructor about the absence. NOTE: Each absence beyond one will result in a grade reduction (the +/- notations will be used).  
GRADES

Grades will be assigned as follows:

A
90 ‑ 100 points




D
60 ‑ 69 points

B
80 ‑ 89 points




F
below 60 points

C
70 ‑ 79 points

COURSE REQUIREMENTS
In order to establish an atmosphere in which the goals of the course can be accomplished, the following behaviors are expected: 

· On‑time attendance and active participation in seminars, scheduled field observations, and other assigned events;

· Thorough completion of each assignment;

· Attendance at outside activities as specified by the instructor and written summaries when required;

· Communication of positive regard for others; and 

· Adhere strictly to the UNCW Honor Code

ASSIGNMENTS AND POINT VALUES
TUTORIAL WORK:



DUE:
 APRIL 25



35 POINTS

Each student is expected to participate in a minimum of 15 hours of tutorial time working in an assigned classroom setting. A written summary of the tutorial experience along with a signed time sheet should be submitted by the required deadline or as hours are completed prior to this date.  The format to be used will be presented in class.
TWO‑YEAR REFLECTION:

DUE: APRIL 18 



15 POINTS

Each student will provide a reflection paper analyzing his/her personal "journey" as a developing professional over the past two years. Included should be personal insights about the experience, new questions that have been raised, and implications for one's personal/professional development during the next two years of undergraduate work. Students should reflect on the topics discussed during the semester, how new information has expanded (if any) their original educational philosophy, and what specific activities have enhanced their academic experience. This paper should be a minimum of three pages and meet the standards previously described.

PROFESSIONAL PORTFOLIO:

 DUE: APRIL 4

 

50 POINTS

Each student will develop the initial portfolio product during this semester that will serve as the basis for the professional portfolio completed in the senior year. Based on relevant materials kept by the student to this point, the product will be a compilation of materials saved for this purpose as well as insights gained from related seminars and education courses. The final product will be presented to the class for review at the end of the semester. Details regarding format will be provided in class.

UNCW TEACHING FELLOWS RECRUITMENT DAY 


  
January 28, 2006
As a class project, the sophomore Fellows are responsible for the coordination and implementation of the Recruitment Day activities. The Recruitment chair will coordinate duties.
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SPRING 2006

CLASS SCHEDULE
JANUARY
  17
Course overview; Recruitment Day Preparation

  24
Developing a Professional Portfolio, Part I: INTASC Standards 

28 
Teaching Fellows Open House
31
Portfolios: Part II

FEBRUARY

7
Understanding Hispanic/Latino Issues; Ms. Adriana Pridgen, Immigration Specialist; Catholic Social Ministries


  14
School Programs and Support for Hispanic Students, Ms. Yvonne Pagan, Our Latin American Students (OLAS); Ms. Maria Black, Hispanic Outreach Coordinator, New Hanover County Schools
  21
Finding a Future for College-Bound Hispanic Students: “La Vida No Es Facil”, Dr. Maurice Martinez ; Professor, WSE
  28
Processing What You Heard: Dr. Joanne Nottingham, WSE
MARCH

   7
Spring Break trip
 14
Portfolio Preparation: TaskStream; Dr. John Fischetti, WSE
 21
Working with African-American Males in Schools; Dr. Kenneth Anderson, WSE  
 28
The Hardest Conversation: Sexual Orientation; PFLAG (Parents and Friends of Lesbians and Gays)  
APRIL

4
Portfolio Review & Gallery Walk



Portfolio due
11
TF Evaluation visit (no class)

18
Campus evaluation discussion; tutoring review

RP #2 due
25 
SPOTS/Evaluation




Tutoring summary due
MAY

   1
CLOSING MEETING (REQUIRED); 6:30 pm; Room 162 (note change of date from TF calendar)
