NC Family Policy Council       1
NC State Board of Education   0
 
            Apparently in an effort to avoid a public battle over tolerance, or the lack of it, toward public school students whose sex role orientations stray from the norm, the State Board of Education deleted all references to any type of discrimination related to race, creed, color, sexual orientation or handicapped, in their Standards and Indicators governing the preparation requirements for school counselors and social workers. Instead, they left their standards vague enough that it will almost certainly lead to litigation or differences of interpretation down the road. 
 
            Apparently, the Governor’s Office urged the Board members to support removal of language related to sexual orientation to avoid a public confrontation with groups like the NC Family Policy Council that mounted a strong lobbying effort against any language that would support tolerance of gay or lesbian students.
 
            Tricia Willoughby, the Executive Director of the Business Committee for Education which is located in the Governor’s Office, made the motion to amend the language by deleting references to sexual orientation, race, creed, color, etc. Two of the business members of the State Board of Education, John Tate of Charlotte and Edgar Murphy of the Research Triangle, offered a substitute motion calling on the State Board to support the original language (see below) written by teams of master teachers/educators and higher education faculty that clearly spelled out the types of discrimination the Board was speaking to. That motion, however, failed with 4 voting in favor and 7 against. After the substitute motion failed, the original Willoughby motion passed with 9 voting in favor, 1 in opposition and 1 abstention.
 
            Ironically, the standards that passed will probably keep the issue alive rather than end it. Watch for groups like the NC Family Policy Council to challenge any School of Education that defines the broad statement “human diversity” not to their liking. In the meantime the professional organizations representing guidance counselors and social workers had called on the State Board to be very specific about the areas of discrimination they wanted to be addressed to avoid potential debates about the Board’s intent in the future. That was not to be the case and the Family Policy Council position prevailed.
 
Revisions to the Standards and Indicators
for School Counselors and School Social Workers
 
School Counselor
 
Standard 3:     The school counselor demonstrates the awareness, knowledge, and skills necessary to address cultural diversity, gender roles, changing demographics, changes in the family, and differing life patterns.
 
Indicator 8        explain the nature of and factors influencing discrimination against persons on the basis of human diversity with respect to race, creed, color, sex role orientation, national origin, and handicapping condition and identify ways to reduce these factors.
 
School Social Worker
 
Standard 8 Diversity: 
The competent school social worker understands the broad range of backgrounds and experiences that shape students’ approaches to learning and helps create opportunities adapted to diverse populations of learners. 
 
The competent school social worker:
 
Indicator 1:    Understands how students’ educational experiences are influenced by race, ethnicity, socioeconomic status, culture, family, community values, religion, sex, gender identification, and sexual orientation. human diversity.
 
NOTE: Deleted language in blue.
