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State HS Graduation Rate Remains Weak


North Carolina’s high school graduation rate has remained unchanged since 1998, according to a recent Manhattan Institute study.  The Institute’s analyzes the high school graduation rates of 9th graders entering high school in 1997-98.  In their current report, Public School High School Graduation and College Readiness Rates in the United States, they conclude that North Carolina’s 2001 high school graduation rate is 63% compared to the national average of 70% (see chart).  High school graduation rates continue to be the Achilles’ Heel for southern states’ education reform efforts, with seven of the bottom 10 ranked states being in the South (New York, Alaska, and Nevada make up the other three states).  The report’s authors warn that “every year about a million young people who should graduate from high school don’t, condemning them to a lifetime of lower income and limited opportunities. The continuing failure of U.S. public schools to keep so many of their students in school—particularly their black and Hispanic students, who fail to graduate at much higher rates than whites and Asians—must be considered one of the most urgent problems in education policy.”  
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The problem is most acute for Hispanic and Black students who have graduation rates 20 percentage points below White students.  This disparity has a large effect on college readiness and attendance rates.  The authors’ argue that the problem is “leakage in the middle” of the education pipeline from pre-school through high school.  

For a copy of the study, go to www.manhattan-institute.org and look under “Education Reform”

State News . . .

Teacher Turnover Rate Unchanged


Last week the State Board of Education released the 2002-03 Teacher Turnover report, and the turnover rate remained unchanged from 2001-02 at 12.5% (see chart).  The turnover rate has declined from 14% two years ago with the five-year-average of 13.2%. The State Board reported that 11,581 teachers left their school systems: 31% relocated or resigned for unknown reasons; 19% resigned to teach elsewhere in North Carolina or out-of-state; 17% retired; 14% didn’t have their contracts renewed, were facing dismissal, or had licensure problems; and 14% resigned to care for family, were reemployed teachers who retired again, or moved to a non-teaching position.  


Hoke County has the state’s highest turnover rate (27.6%) compared with Clay County, which has the lowest turnover rate (3.2%).  Seven systems have a turnover rate in excess of 20% while four systems have turnover rates less than 6%.  During the past four years, 47,799 teachers have left their school systems.  This figure is equivalent to the 17th largest city in North Carolina.  
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Source: DPI, Center for Recruitment & Retention 
For a copy of the report, go to http://www.ncpublicschools.org/recruit/

National News . . .

Alabamians Defeat Tax Initiative; Major Cuts Planned


Last week Alabama voters overwhelmingly defeated a $1.2 billion tax increase and constitutional initiative by a 2-1 margin.  The tax initiative was championed by Governor Bob Riley, a first-term conservative Republican, who has been trying to close a $675 million budget shortfall and to modify some of the earmarking of funds that has stymied funding flexibility.  The issue before voters would have raised income taxes, sales taxes, property taxes, and increased accountability on schools and other state agencies, but many low-income citizens would have had lower taxes.  The Birmingham News described the outcome:  “Voters rejected Riley's pitch that the money would be a worthwhile investment in public schools to brighten Alabama's future. A looming fiscal crunch had been described as the perfect storm that could prompt traditionally anti-tax Alabama to approve increases. But Riley found only a tidal wave of opposition from voters that pummeled his camp with a lopsided outcome.”

In the aftermath of the defeat, Riley has called the legislature into special session and has proposed eliminating the $675 million deficit by using $265 million in one-time federal money, cutting K-12 spending $99 million, cutting $200 million from state agencies, increasing teachers’ health care co-payments by $50 million, and reducing other services by $60 million.  The Birmingham News reports that State Superintendent Ed Richardson is considering charging students a fee to ride public school buses to make-up part of the K-12 shortfall.


As part of the proposed reduction scenario, state Attorney General Bill Pryor warned that some 5,000-6,000 prisoners will receive early releases.  Pryor suggested people buy home security systems and handguns to protect themselves: “Alabama citizens will be more unsafe as a result of this budget than they were before.  There’s no getting around that.  My advice would be for people to do what they can lawfully to protect their homes and families.”


The Partnership for Progress, a coalition of over 100 business, community, and non-profit organization supporting the initiative, pledged to keep working on the issues because, as the budget cuts illustrate, the problems have not gone away with the initiative’s defeat.  The state’s perennial budget shortfall, especially given the state’s large education and social service needs, points to continued efforts to modernize the tax system‑a problem North Carolina has been wrestling with for years.  

For more information, go to http://www.abetteralabama.org/

Teacher Recruitment and Retention in Chattanooga


Chattanooga, Tennessee has a program to recruit and retain highly-qualified teachers that so far has made impressive changes in the caliber of teachers staffing it’s city schools.  In the past Chattanooga sent the least qualified teachers to the worst central city schools.  Chattanooga Mayor Bob Corker said, “In those schools, we couldn’t recruit or retain highly qualified teachers.  Actually, we couldn’t keep any teachers.”  Mr. Corker and Chattanooga leaders worked on a plan to get the best teachers into the most troubled schools.  They are offering cash, free graduate school tuition, forgivable loans, and other incentives.  


The Dallas Morning News recently reported that schools with high numbers of poor and minority students often have high percentages of uncertified and rookie teachers.  The Dallas Morning News found that city school districts like Dallas and Houston have great disparities between their teacher’s ratings and rating of teachers from neighboring suburban districts.  Chattanooga had the same situation before enacting their plan to get qualified teachers into their city classrooms.  Jesse Register, superintendent of Hamilton County schools (Chattanooga’s county), said, “What we’ve been dealing with for decades is a double standard.  We’ve said it’s OK to be a substandard teacher in an inner-city school, where parents might not fuss or where there’s a lower standard.”


The Chattanooga plan involved some unusual steps:  First, nine city schools, which came to be known as the Benwood schools after the foundation that funded $5 million of the plan, were asked to identify their weakest teachers.  Those teacher were then moved to suburban schools.  Dr Register said, “If you’ve got one or two teachers who need help in a school, you can deal with them.  If you’ve got a dozen or 15, it’s overwhelming.”  Chattanooga was able to move teachers from city schools to suburban schools because Hamilton County schools are under a single school district.  They were able to move 100 of the worst performing teachers out of the Benwood schools. 


Next, they had to get teachers to agree to move to the Benwood schools.  Tennessee uses a system to rate their teachers based on how much their students improve on the standardized tests.  Teachers whose students score as the state expects receive a 100.  If a teacher’s students do better than expected, they might score a 115 or 120.  Teachers in the Benwood schools are offered a $5,000 annual bonus if they score at least a 115, but this bonus program is only for Benwood schools teachers.  If an entire Benwood school increases its overall scores enough, all teachers at that school receive a $2,000 bonus.  Teachers at Benwood schools are also eligible for free tuition towards a master’s degree in urban education, which is provided by a local foundation.  Another foundation offers teacher a $10,000 loan towards a house down payment.  This loan is forgiven if teachers stay in the school for five years.  Local lawyers also give teachers in Benwood schools free legal services, and another foundation provided money to hire assistant principals and instructional leaders for Benwood schools.  

Chattanooga (cont’d)

The results have been impressive.  Last year, there were 30 core-teaching positions at the Benwood schools that needed to be filled, and this year there were only two.  Benwood schools’ passing rates increased more than three times as much as the district’s suburban schools.  Third grade reading scores increased in every Benwood school last year.  Teacher moral has improved too.  Kati Haycock, executive director of the Education Trust said, “What seems different about Chattanooga is that issue of honor.  You can offer bonuses, but you really need to improve the status of these teachers.  You need to celebrate these people, make a big deal about what they’re doing.”

Forum News . . .

Burke County Holds Education Summit Meeting

    This week over 200 community leaders and educators came together for a full-day Education Summit that focused on the links between education and the economy.  Burke County like many other communities is feeling the impact of the changing economy.   The messages from county commissioners, chamber of commerce leaders, and educators were the same:  Education needs to be a partner in preparing for economic changes.  Phil Kirk, the President of NCCBI, voiced the same message in a keynote address to the summit participants, and the same message was echoed later by a number of speakers including former State Board of Education Chair, Howard Haworth, and John Dornan, Executive Director of the Forum.

Gates Grant Update . . . 

    School superintendents and members of the NC Partners network are reminded that there will be a briefing on the New High School Project on October 16th at the Raleigh Civic Center.  The briefing will begin at 10:30 AM and end at noon.  Immediately following the briefing, State Superintendent Mike Ward will have his quarterly superintendents meeting and there will be a brief meeting of the NC Partners network.

Forum Primer for Educational Policymakers Inspires 

New Textbook for Teachers

    East Carolina University education professors Christine Shea and Scott Thompson staff were inspired by the Forum’s Policymakers Primer on Education to create a textbook that could be used in education foundation courses.  Using the Primer as a base, they reached out to a variety of individuals and organizations to add additional sections on a wide array of topics ranging from school finance to school law, and from special education to testing.  The end product is a 575-page textbook with 40 chapters that are as comprehensive an overview of education in North Carolina as any in print.  McGraw Hill has published the text under the name of Teachers Manual for North Carolina Educators.    

Hurricane Isabel Forces Cancellation of 

Scheduled EPFP Seminar

    The first Education Policy Fellowship Program (EPFP) seminar of the year, scheduled for this Thursday evening, fell victim to Hurricane Isabel.  Schools across a wide range of Eastern North Carolina and inland to counties like Johnston and Cumberland closed in anticipation of the storm and its aftermath.  This is the twelfth year the Forum has sponsored EPFP, a program that looks at how educational policy is made at the state and national level.  This class includes 28 mid-career professionals from the Department of Public Instruction, local school systems, Principals’ Executive Program, and non-profit organizations.  The class will meet for a total of 30 evening seminars during the 2003-04 school year, and will spend a week in Washington DC examining policymaking at the national level where participants will become familiar with the U.S. Department of Education and Congress.

Meet in the Middle Conference Information


Conference and registration information about the second annual Meet in the Middle conference is available on the Forum’s webpage .  For more information about the October 30-31 event, go to http://www.ncforum.org/meetinthemiddle.htm.


For more information contact Phillip Cates or Lisa Giannusa at 919-781-6833.
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		Turnover Rank		LEA		1995-96		1996-97		1997-98		1998-99		1999-00		2000-01		2001-02		2002-03		Eight-Year Average

		1		WELDON CITY		38.14%		32.99%		18.75%		25.00%		21.18%		20.45%		22.34%		20.3%		24.90%

		2		HOKE		17.50%		22.31%		16.90%		24.52%		28.21%		23.55%		23.43%		14.5%		21.36%

		3		WARREN		15.11%		17.62%		17.94%		31.82%		19.80%		30.46%		13.27%		10.2%		19.53%

		4		HICKORY CITY		14.39%		16.67%		18.51%		21.14%		19.12%		19.00%		16.62%		27.6%		19.13%

		5		ALAMANCE		44.93%		13.92%		12.45%		14.57%		18.13%		16.43%		16.19%		15.1%		18.97%

		6		EDGECOMBE		15.55%		18.50%		18.30%		17.12%		24.22%		23.36%		20.04%		10.2%		18.41%

		7		FRANKLIN		14.89%		18.41%		18.43%		27.57%		15.98%		21.23%		17.61%		10.0%		18.02%

		8		NORTHAMPTON		18.18%		15.86%		15.41%		17.19%		13.81%		17.33%		24.71%		16.8%		17.41%

		9		VANCE		17.97%		14.41%		17.56%		19.82%		25.38%		20.00%		13.60%		10.1%		17.35%

		10		CHARLOTTE-MECKLENBURG		13.92%		14.11%		15.25%		19.18%		19.44%		21.77%		19.31%		15.7%		17.34%

		11		HERTFORD		17.27%		18.32%		12.50%		17.73%		11.75%		15.64%		30.57%		14.2%		17.25%

		12		LEXINGTON CITY		14.36%		17.73%		17.35%		21.40%		20.44%		18.72%		16.25%		11.0%		17.16%

		13		HALIFAX		18.61%		16.45%		15.84%		14.17%		18.67%		19.78%		13.93%		18.3%		16.97%

		14		JONES		12.50%		14.17%		13.33%		19.20%		21.49%		22.05%		18.11%		12.6%		16.68%

		15		DURHAM		15.54%		17.46%		19.46%		16.25%		16.93%		18.12%		14.21%		13.9%		16.48%

		16		UNION		12.95%		14.09%		18.48%		16.44%		15.91%		17.62%		11.12%		24.6%		16.40%

		17		GREENE		15.68%		15.98%		19.19%		21.39%		16.16%		18.45%		12.90%		10.0%		16.21%

		18		PERSON		11.44%		12.60%		15.85%		19.00%		19.45%		21.26%		20.96%		8.3%		16.10%

		19		NEWTON-CONOVER CITY		11.11%		10.96%		17.65%		18.63%		18.57%		17.27%		17.59%		16.8%		16.07%

		20		WILSON		13.15%		14.41%		19.82%		17.83%		12.34%		22.79%		16.56%		11.5%		16.05%

		21		STANLY		11.89%		33.62%		9.74%		14.29%		11.42%		13.46%		12.38%		20.5%		15.91%

		22		DUPLIN		12.45%		13.05%		16.72%		15.07%		22.24%		15.47%		13.22%		18.8%		15.87%

		23		HYDE		25.93%		14.47%		13.89%		22.08%		13.70%		12.00%		12.16%		11.5%		15.72%

		24		THOMASVILLE CITY		21.91%		9.14%		20.13%		12.90%		16.67%		18.52%		18.18%		8.1%		15.70%

		25		ASHEBORO		13.62%		15.15%		21.71%		19.81%		16.25%		15.61%		9.84%		12.8%		15.60%

		26		ONSLOW		14.29%		13.57%		17.46%		16.60%		18.36%		15.60%		14.62%		13.3%		15.47%

		27		TYRRELL		12.70%		13.64%		13.64%		10.81%		27.87%		20.34%		12.07%		12.6%		15.46%

		28		SHELBY CITY		14.16%		13.04%		16.22%		16.80%		17.55%		16.41%		17.57%		10.1%		15.24%

		29		KANNAPOLIS CITY		12.65%		14.34%		17.09%		19.50%		18.49%		18.30%		14.20%		5.8%		15.05%

		30		GRANVILLE		14.00%		14.04%		12.78%		19.04%		16.16%		17.45%		12.17%		13.3%		14.87%

		31		NASH		11.12%		14.27%		12.14%		13.97%		15.07%		18.24%		13.76%		20.3%		14.86%

		32		CHATHAM		13.22%		17.58%		13.76%		16.35%		18.88%		17.48%		16.09%		5.4%		14.84%

		33		CHAPEL HILL-CARRBORO CITY		14.04%		14.38%		14.80%		17.14%		14.58%		12.38%		14.51%		16.4%		14.78%

		34		ORANGE		15.80%		14.39%		17.08%		15.47%		13.58%		15.32%		12.31%		13.6%		14.69%

		35		MONTGOMERY		14.29%		8.36%		11.51%		10.75%		17.83%		19.44%		16.67%		18.1%		14.61%

		36		SCOTLAND		16.76%		17.81%		16.63%		18.46%		16.04%		9.90%		7.75%		13.0%		14.55%

		37		POLK		17.73%		12.56%		9.29%		16.57%		20.37%		16.98%		13.77%		8.5%		14.48%

		38		ASHEVILLE CITY		12.61%		15.54%		16.20%		12.50%		15.38%		16.58%		13.54%		13.4%		14.47%

		39		BURKE		11.41%		10.81%		16.07%		16.07%		14.81%		14.33%		13.63%		18.5%		14.46%

		40		WASHINGTON		15.02%		12.44%		13.57%		18.32%		19.00%		11.27%		15.34%		9.2%		14.27%

		41		DAVIE		16.36%		12.07%		11.37%		11.95%		13.22%		12.98%		13.53%		20.4%		13.98%

		42		EDENTON-CHOWAN		10.56%		12.18%		12.50%		13.33%		16.40%		13.89%		13.89%		18.3%		13.88%

		43		LEE		11.11%		12.21%		12.86%		14.96%		9.52%		14.89%		15.36%		20.1%		13.88%

		44		MOORE		11.42%		12.48%		14.09%		16.24%		17.84%		13.74%		14.39%		10.5%		13.84%

		45		ANSON		12.65%		11.48%		12.20%		13.69%		23.10%		13.68%		13.27%		10.1%		13.78%

		46		HARNETT		13.23%		16.12%		n/a		12.72%		12.80%		14.08%		16.37%		11.0%		13.76%

		47		MOUNT AIRY CITY		19.57%		19.23%		9.59%		6.85%		11.52%		19.08%		13.01%		11.0%		13.73%

		48		PENDER		12.67%		15.38%		13.36%		12.84%		15.11%		11.84%		9.63%		18.6%		13.68%

		49		LENOIR		11.70%		11.40%		17.16%		10.00%		12.63%		15.14%		17.89%		13.3%		13.65%

		50		MOORESVILLE CITY		12.89%		14.78%		17.17%		14.11%		11.45%		15.81%		11.50%		9.4%		13.39%

		51		NEW HANOVER		11.76%		14.14%		11.48%		15.39%		16.48%		11.68%		13.50%		11.5%		13.24%

		52		RANDOLPH		11.89%		10.36%		15.23%		15.42%		13.13%		15.12%		12.92%		11.4%		13.18%

		53		ROCKINGHAM		12.27%		11.27%		12.90%		15.71%		14.89%		10.09%		14.16%		14.0%		13.16%

		54		BERTIE		9.75%		13.71%		7.46%		18.06%		12.72%		14.98%		20.34%		7.7%		13.09%

		55		CATAWBA		10.24%		9.25%		13.42%		11.23%		15.34%		18.17%		12.52%		13.6%		12.97%

		56		ELKIN CITY		9.09%		9.76%		10.42%		9.89%		14.74%		13.48%		14.77%		21.5%		12.96%

		57		ROBESON		10.76%		11.29%		14.28%		14.38%		14.15%		16.18%		13.41%		8.9%		12.91%

		58		TRANSYLVANIA		9.92%		12.12%		13.57%		11.81%		12.11%		14.12%		8.27%		21.1%		12.88%

		59		JOHNSTON		11.23%		12.57%		10.94%		14.82%		11.66%		17.41%		11.90%		10.0%		12.57%

		60		CLINTON CITY		10.53%		10.91%		16.30%		11.11%		18.72%		12.50%		11.73%		8.1%		12.49%

		61		WAKE		11.78%		11.60%		n/a		13.07%		10.78%		9.20%		9.48%		21.0%		12.42%

		62		ELIZABETH CITY-PASQUOTANK		11.79%		10.91%		7.69%		15.89%		13.53%		19.03%		9.39%		9.8%		12.25%

		63		PERQUIMANS		14.29%		15.45%		11.85%		14.49%		12.06%		10.34%		8.28%		10.7%		12.18%

		64		WINSTON SALEM-FORSYTH		9.98%		9.87%		10.48%		12.26%		14.17%		13.47%		10.19%		16.8%		12.15%

		65		KINGS MOUNTAIN CITY		14.24%		11.97%		10.69%		11.43%		9.46%		10.44%		11.41%		17.1%		12.09%

		66		BRUNSWICK		11.15%		11.39%		9.00%		12.54%		12.55%		12.25%		13.18%		14.5%		12.06%

		67		CASWELL		8.18%		11.56%		15.45%		14.29%		11.90%		13.17%		7.56%		14.3%		12.06%

		68		CABARRUS		11.60%		10.63%		11.25%		13.45%		11.42%		13.52%		12.04%		12.1%		12.01%

		69		ROANOKE RAPIDS CITY		7.55%		9.78%		10.57%		16.22%		17.19%		12.62%		11.42%		10.4%		11.97%

		70		ROWAN-SALISBURY		10.40%		10.48%		9.98%		11.89%		12.94%		14.41%		14.04%		11.6%		11.96%

		71		RICHMOND		8.97%		9.91%		5.80%		16.92%		10.64%		13.52%		16.12%		13.6%		11.93%

		72		CURRITUCK		13.72%		14.67%		11.59%		7.27%		9.71%		15.07%		14.29%		8.8%		11.89%

		73		DARE		6.06%		11.15%		10.59%		29.73%		8.24%		11.11%		9.09%		9.1%		11.89%

		74		WAYNE		12.55%		12.17%		13.72%		14.66%		9.70%		12.89%		7.46%		10.5%		11.71%

		75		ALEXANDER		8.65%		9.25%		12.81%		8.31%		12.58%		13.48%		17.65%		10.9%		11.71%

		76		PAMLICO		12.80%		18.82%		7.04%		8.11%		12.03%		11.80%		11.46%		11.5%		11.69%

		77		LINCOLN		8.96%		9.64%		14.34%		11.77%		15.99%		14.36%		10.10%		8.3%		11.68%

		78		CALDWELL		9.93%		11.86%		11.56%		11.25%		12.80%		16.30%		6.25%		12.7%		11.58%

		79		STOKES		10.32%		11.41%		9.38%		14.29%		13.64%		13.30%		10.28%		9.9%		11.56%

		80		GUILFORD		11.71%		12.48%		11.04%		11.81%		12.29%		9.77%		10.06%		12.8%		11.50%

		81		BLADEN		8.33%		11.00%		9.09%		10.07%		8.96%		11.04%		19.80%		13.3%		11.44%

		82		CAMDEN		13.98%		17.20%		11.11%		5.62%		14.77%		14.89%		6.97%		7.0%		11.44%

		83		YADKIN		7.55%		8.67%		16.54%		13.96%		10.86%		10.44%		9.62%		13.3%		11.37%

		84		MARTIN		6.84%		9.82%		8.72%		9.41%		19.86%		12.89%		13.61%		8.4%		11.19%

		85		PITT		10.40%		14.10%		10.09%		13.10%		11.05%		9.24%		8.58%		13.0%		11.19%

		86		BEAUFORT		9.40%		9.42%		9.90%		12.21%		11.11%		13.57%		12.95%		10.8%		11.17%

		87		WATAUGA		8.85%		8.12%		7.37%		9.72%		12.96%		11.50%		12.73%		18.1%		11.16%

		88		SAMPSON		11.71%		13.70%		4.11%		9.16%		11.31%		14.77%		15.21%		8.6%		11.07%

		89		CLEVELAND		8.83%		8.92%		9.61%		11.43%		10.37%		12.92%		14.07%		11.0%		10.89%

		90		MADISON		11.06%		9.50%		16.49%		9.90%		7.73%		9.22%		9.36%		13.0%		10.79%

		91		IREDELL-STATESVILLE		8.62%		7.55%		8.08%		10.91%		10.78%		13.91%		10.71%		15.7%		10.78%

		92		WHITEVILLE CITY		10.50%		8.11%		8.82%		8.78%		11.06%		9.09%		11.27%		18.3%		10.74%

		93		MCDOWELL		6.97%		7.20%		8.85%		6.90%		12.00%		13.57%		13.46%		16.7%		10.71%

		94		DAVIDSON		8.13%		8.48%		9.34%		10.45%		11.36%		11.03%		9.22%		16.1%		10.51%

		95		HENDERSON		7.51%		8.40%		8.30%		9.74%		11.07%		11.27%		8.76%		18.8%		10.48%

		96		WILKES		5.52%		8.67%		11.92%		14.91%		6.98%		9.63%		15.43%		10.5%		10.44%

		97		JACKSON		6.54%		7.72%		10.90%		9.80%		8.47%		9.09%		14.40%		15.8%		10.34%

		98		GASTON		9.28%		10.46%		10.42%		11.78%		13.81%		10.53%		9.04%		7.1%		10.30%

		99		COLUMBUS		12.14%		12.16%		10.69%		13.50%		9.98%		8.58%		6.49%		6.7%		10.03%

		100		CRAVEN		10.95%		10.79%		7.93%		10.51%		10.50%		11.46%		7.89%		9.8%		9.98%

		101		SURRY		9.55%		8.81%		5.15%		8.87%		14.21%		13.04%		10.24%		9.7%		9.95%

		102		CARTERET		7.49%		6.50%		n/a		9.17%		5.72%		15.22%		13.89%		7.5%		9.36%

		103		CUMBERLAND		14.34%		14.29%		6.36%		4.89%		8.33%		11.36%		9.71%		5.1%		9.30%

		104		BUNCOMBE		9.57%		7.15%		8.64%		7.38%		8.62%		9.95%		8.57%		9.3%		8.65%

		105		ASHE		6.91%		6.48%		18.95%		6.87%		6.28%		9.13%		3.54%		9.6%		8.47%

		106		MACON		6.60%		7.19%		7.41%		5.71%		8.02%		4.73%		9.43%		13.0%		7.76%

		107		GATES		6.92%		9.02%		9.33%		6.80%		7.36%		10.26%		5.99%		5.3%		7.62%

		108		ALLEGHANY		6.87%		9.35%		9.68%		7.26%		8.73%		5.60%		2.99%		9.1%		7.45%

		109		RUTHERFORD		6.92%		5.44%		5.68%		5.02%		8.35%		8.61%		6.46%		12.8%		7.41%

		110		SWAIN		4.79%		4.14%		2.17%		7.63%		9.02%		9.56%		5.96%		14.8%		7.26%

		111		AVERY		6.08%		3.19%		9.62%		9.79%		10.09%		5.03%		7.55%		6.2%		7.20%

		112		HAYWOOD		6.80%		9.35%		6.39%		7.23%		4.01%		6.16%		9.78%		6.3%		7.01%

		113		CLAY		4.49%		8.42%		4.00%		10.00%		7.00%		5.00%		3.16%		12.6%		6.83%

		114		CHEROKEE		5.86%		4.42%		6.20%		2.02%		7.94%		4.59%		9.67%		3.2%		5.48%

		115		MITCHELL		5.03%		4.43%		1.79%		4.71%		5.75%		6.92%		5.63%		9.2%		5.43%

		116		GRAHAM		6.06%		4.17%		9.00%		2.13%		3.00%		1.60%		3.92%		12.1%		5.24%

		117		YANCEY		5.23%		2.27%		6.70%		4.00%		1.65%		2.22%		2.63%		13.6%		4.78%

				AVERAGE		11.35%		11.80%		12.07%		13.01%		13.25%		13.96%		12.49%		12.49%		12.55%





Sheet2

		LEA		1995-96		1996-97		1997-98		1998-99		1999-00		2000-01		2001-02		2002-03		Eight-Year Average

		Alamance-Burlington		44.93%		13.92%		12.45%		14.57%		18.13%		16.43%		16.19%		15.1%		18.97%

		Alexander County		8.65%		9.25%		12.81%		8.31%		12.58%		13.48%		17.65%		10.9%		11.71%

		Alleghany County		6.87%		9.35%		9.68%		7.26%		8.73%		5.60%		2.99%		9.1%		7.45%

		Anson County		12.65%		11.48%		12.20%		13.69%		23.10%		13.68%		13.27%		10.1%		13.78%

		Ashe County		6.91%		6.48%		18.95%		6.87%		6.28%		9.13%		3.54%		9.6%		8.47%

		Asheboro City		13.62%		15.15%		21.71%		19.81%		16.25%		15.61%		9.84%		12.8%		15.60%

		Asheville City		12.61%		15.54%		16.20%		12.50%		15.38%		16.58%		13.54%		13.4%		14.47%

		Avery County		6.08%		3.19%		9.62%		9.79%		10.09%		5.03%		7.55%		6.2%		7.20%

		Beaufort County		9.40%		9.42%		9.90%		12.21%		11.11%		13.57%		12.95%		10.8%		11.17%

		Bertie County		9.75%		13.71%		7.46%		18.06%		12.72%		14.98%		20.34%		7.7%		13.09%

		Bladen County		8.33%		11.00%		9.09%		10.07%		8.96%		11.04%		19.80%		13.3%		11.44%

		Brunswick County		11.15%		11.39%		9.00%		12.54%		12.55%		12.25%		13.18%		14.5%		12.06%

		Buncombe County		9.57%		7.15%		8.64%		7.38%		8.62%		9.95%		8.57%		9.3%		8.65%

		Burke County		11.41%		10.81%		16.07%		16.07%		14.81%		14.33%		13.63%		18.5%		14.46%

		Cabarrus County		11.60%		10.63%		11.25%		13.45%		11.42%		13.52%		12.04%		12.1%		12.01%

		Caldwell County		9.93%		11.86%		11.56%		11.25%		12.80%		16.30%		6.25%		12.7%		11.58%

		Camden County		13.98%		17.20%		11.11%		5.62%		14.77%		14.89%		6.97%		7.0%		11.44%

		Carteret County		7.49%		6.50%		n/a		9.17%		5.72%		15.22%		13.89%		7.5%		9.36%

		Caswell County		8.18%		11.56%		15.45%		14.29%		11.90%		13.17%		7.56%		14.3%		12.06%

		Catawba County		10.24%		9.25%		13.42%		11.23%		15.34%		18.17%		12.52%		13.6%		12.97%

		Chapel Hill-Carrboro		14.04%		14.38%		14.80%		17.14%		14.58%		12.38%		14.51%		16.4%		14.78%

		Chatham County		13.92%		14.11%		15.25%		19.18%		19.44%		21.77%		19.31%		15.7%		17.34%

		Cherokee County		13.22%		17.58%		13.76%		16.35%		18.88%		17.48%		16.09%		5.4%		14.84%

		Clay County		5.86%		4.42%		6.20%		2.02%		7.94%		4.59%		9.67%		3.2%		5.48%

		Cleveland County		4.49%		8.42%		4.00%		10.00%		7.00%		5.00%		3.16%		12.6%		6.83%

		Clinton City		8.83%		8.92%		9.61%		11.43%		10.37%		12.92%		14.07%		11.0%		10.89%

		Columbus County		10.53%		10.91%		16.30%		11.11%		18.72%		12.50%		11.73%		8.1%		12.49%

		Craven County		12.14%		12.16%		10.69%		13.50%		9.98%		8.58%		6.49%		6.7%		10.03%

		Cumberland County		10.95%		10.79%		7.93%		10.51%		10.50%		11.46%		7.89%		9.8%		9.98%

		Currituck County		14.34%		14.29%		6.36%		4.89%		8.33%		11.36%		9.71%		5.1%		9.30%

		Dare County		13.72%		14.67%		11.59%		7.27%		9.71%		15.07%		14.29%		8.8%		11.89%

		Davidson County		6.06%		11.15%		10.59%		29.73%		8.24%		11.11%		9.09%		9.1%		11.89%

		Davie County		8.13%		8.48%		9.34%		10.45%		11.36%		11.03%		9.22%		16.1%		10.51%

		Duplin County		16.36%		12.07%		11.37%		11.95%		13.22%		12.98%		13.53%		20.4%		13.98%

		Durham County		12.45%		13.05%		16.72%		15.07%		22.24%		15.47%		13.22%		18.8%		15.87%

		Edenton-Chowan		15.54%		17.46%		19.46%		16.25%		16.93%		18.12%		14.21%		13.9%		16.48%

		Edgecombe County		10.56%		12.18%		12.50%		13.33%		16.40%		13.89%		13.89%		18.3%		13.88%

		Elkin City		15.55%		18.50%		18.30%		17.12%		24.22%		23.36%		20.04%		10.2%		18.41%

		Forsyth County		11.79%		10.91%		7.69%		15.89%		13.53%		19.03%		9.39%		9.8%		12.25%

		Franklin County		9.09%		9.76%		10.42%		9.89%		14.74%		13.48%		14.77%		21.5%		12.96%

		Gaston County		14.89%		18.41%		18.43%		27.57%		15.98%		21.23%		17.61%		10.0%		18.02%

		Gates County		9.28%		10.46%		10.42%		11.78%		13.81%		10.53%		9.04%		7.1%		10.30%

		Graham County		6.92%		9.02%		9.33%		6.80%		7.36%		10.26%		5.99%		5.3%		7.62%

		Granville County		6.06%		4.17%		9.00%		2.13%		3.00%		1.60%		3.92%		12.1%		5.24%

		Greene County		14.00%		14.04%		12.78%		19.04%		16.16%		17.45%		12.17%		13.3%		14.87%

		Guilford County		15.68%		15.98%		19.19%		21.39%		16.16%		18.45%		12.90%		10.0%		16.21%

		Halifax County		11.71%		12.48%		11.04%		11.81%		12.29%		9.77%		10.06%		12.8%		11.50%

		Harnett County		18.61%		16.45%		15.84%		14.17%		18.67%		19.78%		13.93%		18.3%		16.97%

		Haywood County		13.23%		16.12%		n/a		12.72%		12.80%		14.08%		16.37%		11.0%		13.76%

		Henderson County		6.80%		9.35%		6.39%		7.23%		4.01%		6.16%		9.78%		6.3%		7.01%

		Hertford County		7.51%		8.40%		8.30%		9.74%		11.07%		11.27%		8.76%		18.8%		10.48%

		Hickory City		17.27%		18.32%		12.50%		17.73%		11.75%		15.64%		30.57%		14.2%		17.25%

		Hoke County		14.39%		16.67%		18.51%		21.14%		19.12%		19.00%		16.62%		27.6%		19.13%

		Hyde County		17.50%		22.31%		16.90%		24.52%		28.21%		23.55%		23.43%		14.5%		21.36%

		Iredell-Statesville		25.93%		14.47%		13.89%		22.08%		13.70%		12.00%		12.16%		11.5%		15.72%

		Jackson County		8.62%		7.55%		8.08%		10.91%		10.78%		13.91%		10.71%		15.7%		10.78%

		Johnston County		6.54%		7.72%		10.90%		9.80%		8.47%		9.09%		14.40%		15.8%		10.34%

		Jones County		11.23%		12.57%		10.94%		14.82%		11.66%		17.41%		11.90%		10.0%		12.57%

		Kannapolis City		12.50%		14.17%		13.33%		19.20%		21.49%		22.05%		18.11%		12.6%		16.68%

		Kings Mountain City		12.65%		14.34%		17.09%		19.50%		18.49%		18.30%		14.20%		5.8%		15.05%

		Lee County		14.24%		11.97%		10.69%		11.43%		9.46%		10.44%		11.41%		17.1%		12.09%

		Lenoir County		11.11%		12.21%		12.86%		14.96%		9.52%		14.89%		15.36%		20.1%		13.88%

		Lexington City		11.70%		11.40%		17.16%		10.00%		12.63%		15.14%		17.89%		13.3%		13.65%

		Lincoln County		14.36%		17.73%		17.35%		21.40%		20.44%		18.72%		16.25%		11.0%		17.16%

		Macon County		8.96%		9.64%		14.34%		11.77%		15.99%		14.36%		10.10%		8.3%		11.68%

		Madison County		6.60%		7.19%		7.41%		5.71%		8.02%		4.73%		9.43%		13.0%		7.76%

		Martin County		11.06%		9.50%		16.49%		9.90%		7.73%		9.22%		9.36%		13.0%		10.79%

		McDowell County		6.84%		9.82%		8.72%		9.41%		19.86%		12.89%		13.61%		8.4%		11.19%

		Mecklenburg County		6.97%		7.20%		8.85%		6.90%		12.00%		13.57%		13.46%		16.7%		10.71%

		Mitchell County		5.03%		4.43%		1.79%		4.71%		5.75%		6.92%		5.63%		9.2%		5.43%

		Montgomery County		14.29%		8.36%		11.51%		10.75%		17.83%		19.44%		16.67%		18.1%		14.61%

		Moore County		11.42%		12.48%		14.09%		16.24%		17.84%		13.74%		14.39%		10.5%		13.84%

		Mooresville City		12.89%		14.78%		17.17%		14.11%		11.45%		15.81%		11.50%		9.4%		13.39%

		Mount Airy  City		19.57%		19.23%		9.59%		6.85%		11.52%		19.08%		13.01%		11.0%		13.73%

		Nash-Rocky Mount		11.12%		14.27%		12.14%		13.97%		15.07%		18.24%		13.76%		20.3%		14.86%

		New Hanover County		11.76%		14.14%		11.48%		15.39%		16.48%		11.68%		13.50%		11.5%		13.24%

		Newton-Conover City		11.11%		10.96%		17.65%		18.63%		18.57%		17.27%		17.59%		16.8%		16.07%

		Northampton County		18.18%		15.86%		15.41%		17.19%		13.81%		17.33%		24.71%		16.8%		17.41%

		Onslow County		14.29%		13.57%		17.46%		16.60%		18.36%		15.60%		14.62%		13.3%		15.47%

		Orange County		15.80%		14.39%		17.08%		15.47%		13.58%		15.32%		12.31%		13.6%		14.69%

		Pamlico County		12.80%		18.82%		7.04%		8.11%		12.03%		11.80%		11.46%		11.5%		11.69%

		Pasquotank County		12.67%		15.38%		13.36%		12.84%		15.11%		11.84%		9.63%		18.6%		13.68%

		Pender County		14.29%		15.45%		11.85%		14.49%		12.06%		10.34%		8.28%		10.7%		12.18%

		Perquimans County		11.44%		12.60%		15.85%		19.00%		19.45%		21.26%		20.96%		8.3%		16.10%

		Person County		10.40%		14.10%		10.09%		13.10%		11.05%		9.24%		8.58%		13.0%		11.19%

		Pitt County		17.73%		12.56%		9.29%		16.57%		20.37%		16.98%		13.77%		8.5%		14.48%

		Polk County		11.89%		10.36%		15.23%		15.42%		13.13%		15.12%		12.92%		11.4%		13.18%

		Randolph County		8.97%		9.91%		5.80%		16.92%		10.64%		13.52%		16.12%		13.6%		11.93%

		Richmond County		7.55%		9.78%		10.57%		16.22%		17.19%		12.62%		11.42%		10.4%		11.97%

		Roanoke Rapids		10.76%		11.29%		14.28%		14.38%		14.15%		16.18%		13.41%		8.9%		12.91%

		Robeson County		12.27%		11.27%		12.90%		15.71%		14.89%		10.09%		14.16%		14.0%		13.16%

		Rockingham County		10.40%		10.48%		9.98%		11.89%		12.94%		14.41%		14.04%		11.6%		11.96%

		Rowan-Salisbury		6.92%		5.44%		5.68%		5.02%		8.35%		8.61%		6.46%		12.8%		7.41%

		Rutherford County		11.71%		13.70%		4.11%		9.16%		11.31%		14.77%		15.21%		8.6%		11.07%

		Sampson County		16.76%		17.81%		16.63%		18.46%		16.04%		9.90%		7.75%		13.0%		14.55%

		Scotland County		14.16%		13.04%		16.22%		16.80%		17.55%		16.41%		17.57%		10.1%		15.24%

		Shelby City		11.89%		33.62%		9.74%		14.29%		11.42%		13.46%		12.38%		20.5%		15.91%

		Stanly County		10.32%		11.41%		9.38%		14.29%		13.64%		13.30%		10.28%		9.9%		11.56%

		Stokes County		9.55%		8.81%		5.15%		8.87%		14.21%		13.04%		10.24%		9.7%		9.95%

		Surry County		4.79%		4.14%		2.17%		7.63%		9.02%		9.56%		5.96%		14.8%		7.26%

		Swain County		21.91%		9.14%		20.13%		12.90%		16.67%		18.52%		18.18%		8.1%		15.70%

		Thomasville City		9.92%		12.12%		13.57%		11.81%		12.11%		14.12%		8.27%		21.1%		12.88%

		Transylvania County		12.70%		13.64%		13.64%		10.81%		27.87%		20.34%		12.07%		12.6%		15.46%

		Tyrrell County		12.95%		14.09%		18.48%		16.44%		15.91%		17.62%		11.12%		24.6%		16.40%

		Union County		17.97%		14.41%		17.56%		19.82%		25.38%		20.00%		13.60%		10.1%		17.35%

		Vance County		11.78%		11.60%		n/a		13.07%		10.78%		9.20%		9.48%		21.0%		12.42%

		Wake County		15.11%		17.62%		17.94%		31.82%		19.80%		30.46%		13.27%		10.2%		19.53%

		Warren County		15.02%		12.44%		13.57%		18.32%		19.00%		11.27%		15.34%		9.2%		14.27%

		Washington County		8.85%		8.12%		7.37%		9.72%		12.96%		11.50%		12.73%		18.1%		11.16%

		Watauga County		12.55%		12.17%		13.72%		14.66%		9.70%		12.89%		7.46%		10.5%		11.71%

		Wayne County		38.14%		32.99%		18.75%		25.00%		21.18%		20.45%		22.34%		20.3%		24.90%

		Weldon City		10.50%		8.11%		8.82%		8.78%		11.06%		9.09%		11.27%		18.3%		10.74%

		Whiteville City		5.52%		8.67%		11.92%		14.91%		6.98%		9.63%		15.43%		10.5%		10.44%

		Wilkes County		13.15%		14.41%		19.82%		17.83%		12.34%		22.79%		16.56%		11.5%		16.05%

		Wilson County		9.98%		9.87%		10.48%		12.26%		14.17%		13.47%		10.19%		16.8%		12.15%

		Yadkin County		7.55%		8.67%		16.54%		13.96%		10.86%		10.44%		9.62%		13.3%		11.37%

		Yancey County		5.23%		2.27%		6.70%		4.00%		1.65%		2.22%		2.63%		13.6%		4.78%

				11.84%		12.33%		12.29%		13.64%		13.68%		13.96%		12.49%		12.49%		12.84%
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		Public HS Graduation Rate, 2001

		Rank		State		Graduation Rate

		41		Alabama		66%

		44		Alaska		64%

		34		Arizona		69%

		18		Arkansas		75%

		36		California		67%

		35		Colorado		68%

		30		Connecticut		70%

		33		Delaware		70%

		46		District of Columbia		63%

		51		Florida		56%

		50		Georgia		56%

		31		Hawaii		70%

		10		Idaho		81%

		22		Illinois		74%

		20		Indiana		74%

		3		Iowa		85%

		17		Kansas		76%

		29		Kentucky		71%

		32		Louisiana		70%

		19		Maine		74%

		23		Maryland		74%

		25		Massachusetts		73%

		26		Michigan		73%

		11		Minnesota		80%

		43		Mississippi		64%

		21		Missouri		74%

		9		Montana		81%

		6		Nebraska		84%

		47		Nevada		61%

		27		New Hampshire		72%

		7		New Jersey		84%

		38		New Mexico		67%

		42		New York		65%

		45		North Carolina		63%

		1		North Dakota		89%

		14		Ohio		78%

		16		Oklahoma		77%

		40		Oregon		66%

		13		Pennsylvania		78%

		28		Rhode Island		71%

		49		South Carolina		57%

		4		South Dakota		85%

		48		Tennessee		60%

		37		Texas		67%

		2		Utah		87%

		12		Vermont		79%

		24		Virginia		74%

		39		Washington		66%

		5		West Virginia		84%

		8		Wisconsin		81%

		15		Wyoming		77%

				US Average		70%

		Source: Manhattan Institute
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		Public HS Graduation Rate, 2001

		Rank		State		Graduation Rate

		1		North Dakota		89%

		2		Utah		87%

		3		Iowa		85%

		4		South Dakota		85%

		5		West Virginia		84%

		6		Nebraska		84%

		7		New Jersey		84%

		8		Wisconsin		81%

		9		Montana		81%

		10		Idaho		81%

		11		Minnesota		80%

		12		Vermont		79%

		13		Pennsylvania		78%

		14		Ohio		78%

		15		Wyoming		77%

		16		Oklahoma		77%

		17		Kansas		76%

		18		Arkansas		75%

		19		Maine		74%

		20		Indiana		74%

		21		Missouri		74%

		22		Illinois		74%

		23		Maryland		74%

		24		Virginia		74%

		25		Massachusetts		73%

		26		Michigan		73%

		27		New Hampshire		72%

		28		Rhode Island		71%

		29		Kentucky		71%

		30		Connecticut		70%

		31		Hawaii		70%

		32		Louisiana		70%

		33		Delaware		70%

		34		Arizona		69%

		35		Colorado		68%

		36		California		67%

		37		Texas		67%

		38		New Mexico		67%

		39		Washington		66%

		40		Oregon		66%

		41		Alabama		66%

		42		New York		65%

		43		Mississippi		64%

		44		Alaska		64%

		45		North Carolina		63%

		46		District of Columbia		63%

		47		Nevada		61%

		48		Tennessee		60%

		49		South Carolina		57%

		50		Georgia		56%

		51		Florida		56%

				US Average		70%

		Source: Manhattan Institute
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