EDN 411/SED 411
PRACTICUM
(K-6, 6-9, Special Education)

Watson School of Education develops Highly Competent Professionals to serve in Educational Leadership Roles
Course Description

A full-time practicum experience within the area of specialization.  Students will engage in a variety of supervised instructional activities, assuming an increasing amount of responsibility for all phases of classroom instruction.  Practica are offered in the areas of elementary education (K-6), middle grades education (6-9), and special education.

Text

Practicum Semester Handbook, Donald R. Watson School of Education (Revised, Spring 2004).

Relation of Course to Conceptual Framework
This capstone experience provides further opportunities to develop highly competent professionals to serve in educational leadership roles and assesses teacher interns’ progress toward this goal. Evidence supports teacher interns’ instructional decision-making and in assessing their ability to positively impact student learning. A commitment to the ethical and professional standards of educators and educational practice that positively impacts all students guides interns in their professional growth.

Course Objectives and Outcomes

During the course the student will:

· Demonstrate academic and professional knowledge and its application in a classroom and school setting.

· Demonstrate competence in long range, short range, and daily planning.

· Demonstrate competence in organizing and managing the classroom.

· Adopt strategies for classroom management and organization that support active student involvement, inquiry, and collaboration.

· Demonstrate ability to meet the needs of diverse learners.

· Demonstrate competence in teaching all curriculum areas including the cultural arts and physical education.

· Apply appropriate evaluation and record keeping strategies to guide student growth and inform instruction.

· Demonstrate effective communication behaviors with children and adults.  

· Demonstrate a commitment to the ethical and professional standards of educators.
· Demonstrate the ability to reflect on and critique own performance using evidence.

· Demonstrate advanced technology competencies through appropriate integration of technology in instruction.

· Demonstrate use of computer-based and other technologies effectively and appropriately to address diverse learner needs and assess student learning.

· Ensure equal access to media and technology resources for all students.

Course Requirements and Activities

The student will complete the following requirements:

· Adherence to the Practicum Semester Handbook and the UNCW Undergraduate Academic Honor Code.

· Participation in all related classroom and selected school and school system events beginning with the first day of placement and ending with the last day of placement at the teaching site. 

· Successful full-time teaching for a minimum of six weeks.

· Integration of advanced technology competencies as evidenced by the Technology Integration Project.

· Attendance at all placement site seminars.

· Observation and/or participation in at least two (2) grade levels.

· See the accompanying Expectations for Interns for specific internship requirements.

Course Evaluation
Grades in student teaching may range from A to F as shown in the UNCW catalog.  They are based on the exit criteria shown in the Practicum Semester Handbook and the related rubric and are determined through joint conferences with the partnership teacher and the university supervisor.  The final decision concerning the grade is made by the university supervisor.

Professional Expectations

As a future educator, you accept the responsibility to adhere to the highest ethical standards and commit to serving students, the profession, and pursuing professional development. The Watson School of Education’s Standards of Professional Conduct and the professionalism standards listed on the Performance Evaluation Scale both serve to guide you in your professional development. The Performance Evaluation Scale professional standards are listed below.

10.0 Professional Attitudes

Indicators and sources of information for this section will include: Patterns of behavior, performance, and communications; response to learners and other educators; interviews and self-reports.

10.1 Commitment to teaching and learning
Criteria: Responsive to feedback; generates own resources; engages in dialogue with other teachers about effective instruction; willing to make time to attend to student concerns or issues of student learning 

10.2 Respect for others and other cultures

Criteria: Includes other cultures in planning, selecting literature, etc.; presents accurate information; avoids use of stereotypes; interacts positively with learners, teachers and parents of different cultural backgrounds; challenges learners’ stereotypes

10.3 Respect for learning in other disciplines

Criteria: Positive attitudes to discipline specific teachers; integrates knowledge from different disciplines; seeks information or ideas in other disciplines 

10.4 Commitment to growth and development of learners

Criteria: Analyzes learners’ individual needs; identifies appropriate learning environments; utilizes appropriate resource personnel; enlists the support of parents or caretakers to assist student learning; analyzes student outcomes to reflect on instruction; dedicates time to special learning needs of individual learners.  

10.5 Sensitivity to physical and emotional needs of learners

Criteria: Aware and responsive to exceptional physical, emotional, and academic needs; shows interest in student’s lives; makes appropriate adjustments in planning and instruction to match student needs; treats all students respectfully; utilizes appropriate resource personnel; considers physical and psychological vulnerability of students in planning 

10.6 Collaboration and cooperation with others 

Criteria: Seeks out other colleagues to engage in professional dialogue; supports reciprocal learning; values contributions of colleagues; listens to others and gives their ideas genuine consideration 

10.7 Adherence to professional norms of dress and conduct  

Criteria: Dresses appropriately to meet professional norms; interacts with students, teachers, and parents in a respectful manner; models responsible behavior; follows school policies; anticipates deadlines and prepares appropriately; is prompt and prepared for responsibilities 

10.8 Contribution to the development of a school culture for learning

Criteria: Engages and collaborates in projects that support teacher and student learning; interacts personally with others in the work environment; contributes ideas and information that address concerns of the school community 

10.9 Participation in school and district events and projects

Criteria: Attends school and district wide meetings; assists with projects (e.g. fairs, awards night) that support and promote student learning.

11.0 Personal/Professional Growth

Indicators and sources of information for this section will include: participation in learning opportunities; evidence of improvement over time; responsiveness to suggestions; patterns of behavior, performance, and communications; journals; portfolios; interviews, self-reports.

11.1 Concern for self-improvement

Criteria: Attends workshops and conferences; utilizes resources and colleagues to improve practice; identifies areas for self-growth. 

11.2 Ability to reflect on and critique own performance  

Criteria: Initiates assessment of own teaching performance; accurately assesses effectiveness of individual lessons; accurately identifies strengths and weaknesses in teaching. 

11.3 Openness to suggestions and ideas of others

Criteria:  Openness to critique and suggestions of supervisors and colleagues; reflective about own performance; comprehends and addresses critiques; avoids defensiveness. 

11.4 Participation in professional development opportunities
Criteria: Participates in events that contribute to professional development; collects and analyzes data to assess effectiveness of instruction; seeks ideas in professional literature; learns collaboratively and cooperatively with others.   

11.5 Use of formal and informal means of inquiry to improve practice 


Criteria: Solicits feedback from mentors and peers; engages in various forms of reflective behavior; uses video-taping, observation of other teachers, or other means to gain insight; collects and analyzes data to guide teaching decisions and practices.

Disability Support

If you are a person with a disability and anticipate needing accommodations of any type in order to participate in this class, you must notify Disability Services (Westside Hall, 962-7555), provide the necessary documentation of the disability and arrange for the appropriate authorized accommodations. Once these accommodations are approved, please identify yourself to your university supervisor in order that we can implement these accommodations.
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