New York State Teaching Standards

http://www.highered.nysed.gov/tcert/pdf/teachingstandards9122011.pdf
http://www.nysut.org/files/TED_Handbook.pdf 
Research, Development, and Validation

· Workgroup, 33 stakeholders from 22 stakeholder groups, created over 8 month period
· First draft released in mid 2010, 216 teachers and administrators responded to a survey wit open and closed questions

· Second draft released in Nov 2010, survey addressed issues of clarity, all performance indicators that did not receive a majority of positive responses for “clear, understandable, and measurable” were reviewed and edited

· Final Draft presented to the NY Board of Regents in Dec 2010
· Research Basis

· Classroom Assessment Scoring System (CLASS)

· Danielson’s Framework for Teaching (2007)

· Interstate Teacher Assessment Support Consortium (InTASC)

· National Board for Professional Teaching Standards (NBPTS)

· Doug Lemov’s Taxonomy

· Measures of Effective Teaching (MET)

· plus numerous other sources on teaching standards, including NC’s 

Structure

· Standards are seven broad statements regarding effective teaching 

· Elements-further describe the standards, “what” teachers do

· Performance Indicators-breaks elements down into skills, “how” teachers teach; includes two types of indicators used:

· High Inference-based on teacher behavior, may have a less direct impact on student outcomes 

· Low Inference-based on student actions or behaviors, desired outcome is immediately observable

· Each indicator has four Levels of Performance with descriptions on the Practice Rubric
· Ineffective (1pt)

· Developing(2pt)

· Effective (3pt)

· Highly Effective (4pt)
· Standard IV: Teachers work with all students to create a dynamic learning environment that supports achievement and growth.
· Element IV.4: Teachers organize and utilize available resources (e.g. physical space, time, people, technology) to create a safe and productive learning environment.
· Indicator C: Establishes classroom safety
· Ineffective- Teacher does not know, or knows but does not implement classroom safety procedures. 
· Developing- Teacher inconsistently implements classroom safety procedures.
· Effective- Teacher consistently implements classroom safety procedures. 
· Highly Effective- Teacher knows and implements classroom safety procedures consistently. Students have internalized the safety procedures. 
Concreteness

· Standards are vague and use a lot of educational “catch phrases”

· Most elements and indicators are concrete and specific

· On Practice Rubric, each level consistently builds on previous, i.e. “does not implement” to “inconsistently implements” to “consistently implement” to “knows,” “implements,” and “students internalize”

· Low inference behaviors integrated into Highly Effective  
Data on Pilot Testing/Validation

· Field Test will last 3 years and spread across multiple LEAs

· Pilot period is ongoing, the jury is still out...
Implications for Students/Teachers

· Final rubric is  integrated into the Comprehensive Teacher Evaluation and Development System 
· 60 points based on multiple measures of teacher professional practice
· 20 points based on locally selected measures of student achievement (such as local assessments)
· 20 points based on State-determined scores of student growth  
· Teacher Implications
· Automatic referral to Intervention of any tenured teacher who receives a rating of “ineffective” on an evaluation 
· PAR Panel determines whether a teacher referred to PAR is placed on Intervention 
· CT provides intensive assistance and subsequent evaluation of each teacher on Intervention
· Teachers on Intervention receive at least 20 observations or visits per year
· CT prepares evaluation for PAR Panel. Based on a two-thirds majority vote, the Panel reports to the Superintendent, who may recommend dismissal
· Teachers remain on Intervention no longer than one year
· Due process is carefully monitored throughout all steps of Intervention
Teaching Proficiency Inventory

· States Objectives - 7 Standards divided into up to 5 elements, which are further divided into up to 5 objectives

· Validity of Items - 

· Validity of Measurement - Uses vague terms like some, like, or all; however, performance indicators are narrow (because there are so many); some items allow for triangulation by asking teachers to explain or do...

· Justification of Items and Validation of the Whole – Created by group, major research listed but not for each objective, field tested during pilot period

· Coverage of the Knowledge System – Integrates knowledge of student learning, planning, instructional practice, assessment, professional development and growth
