Massachussetts

What generalizations can we make about?

A.  How they get items?

In March, 2011, the Massachusetts Task Force on the Evaluation of Teachers and Administrators reviewed teacher assessment policies in place since 1995 that was based on a 1993 reform study that included Principles for Effective Teaching and Administrative Leadership that serve as “best practice” guidelines for districts to use in establishing their own systems of evaluation.
· The Task Force engaged in an extensive comparison of relevant state and national standards and proposals, including those proposed by the High-Expertise Teaching Project, convened by the Department of Elementary and Secondary Education (ESE) and its partners over the past two years.

· The Task Force created a set of working groups on three subjects:  teacher evaluation, administrator evaluation, and cycles of improvement and professional growth.  

· ESE staff and Task Force members reviewed and considered a wide range of research and opinion on topics related to educator evaluation, performance measurement and human capital development, and studied the approaches of other states and districts.

· The Task Force recognized that the single most important school-based factor in strengthening students’ educational achievement is the quality and effectiveness of the educators who teach in and lead the schools (Sanders & Rivers 1996; Barber & Mourshed 2007; Rivkin, Hanushek, & Kain 2005; Darling-Hammond & Bransford 2005; Leithwood. Louis & Wahlstrom 2004).  This sharpened focus also stems from a series of reports and studies critical of the current status of educator evaluation across the nation and in Massachusetts (The New Teacher Project 2009; Donaldson 2009; The National Council on Teacher Quality 2010)
· The Task Force arrived at three critical conclusions:

· For purposes of educator evaluation, it is critical to adopt an inclusive definition of student learning, growth and achievement, one that recognizes and assesses the wide range of learning experiences students must have in order to succeed academically

· In order to achieve accuracy, promote professional growth and ensure accountability, multiple measures of student learning, growth and achievement must be considered and used in educator evaluation
· For student learning to play a significant role in educator evaluation, educator’s annual goals must incorporate student learning, growth and achievement
(Education, Massachussetts Department ofElementary and Secondary Education)
B. Validity of items?

Research of professional literature performed however, no evidence found of pilot study or field testing prior to roll-out of implementation.
C. Validation of the whole---instruments, measures, measurement process, use of data (e.g., score of 1; or suggestion about what to improve)? 
Continuous Improvement

· Periodically review, refine, and revise the Evaluation Framework based on implementation lessons learned from the field, as well as local and national research (Education, Massachussetts Department ofElementary and Secondary Education 25)
No other evidence found regarding validation, predictive or post-dictive application.
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