Dating_
at work
1S more

accepted

M Legal, ethical and
morale pitfalls aside,
office romances are
irresistible to many.

By Sara Steffens
KNIGHT RIDDER NEWSPAPERS

date co-workers or not to
date them: That is the ques-
tion.

Oh, sure, there's a mil-
lion reasons why it's a bad idea to
have a with that hottie in the
next cubicle.

On the other hand: In survey af-
ter survey, huge portions of Ameri-
cans report having enjoyed some
sort of romantic experience on the
job. And because we all S0
much time there, the
may just be your best bet for meet-
ing a mate.

Consider, for example, the story
of Nick and Kim Epperson, both
42, who met six years ago while
working at a medical-device com-
pany in Pleasanton, Calif.

Kim was a

“1 think the were flying by
that point,” Nick says. “We just
didn't admit it — even to our-
selves.”

's skip ahead: Nick and
Kim went out to dinner together,
realized that they had fallen in

love, and after a week or so, de-
cided they had to confess to hu-
man resources. Kim was trans-

' ferred to another department, and

the rest is happlily ever after. They

bought a house in San

Ramon, Calif., and last February,
were married.

h, they know the old “secretary
and boss" thing is sort of a cliche.
‘ltwvuﬂ:ymudﬂhemmg
thing to do if you were looking at it
from the outside,” says Nick, who

now works at Hewlett Packard.

elaedoyoumeetm
body?” asks Kim. “You spend 40
See DATING Page 2

Here’s an office
hanky-panky checkiist

It's clearly dangerous to seek pay-
checks and sex at the same place.
And clearly, a whole lot of folks are go-
ing o say, “What the heck? Lel's go for
[

Miﬂtmmmm
Hl Belore fishing off the company pier,
ask yourself whether, if worse comes
o worst, you're willing to find a new
job. If not, consider signing up for a
dating service.

B Check whether there's an official dat-
ing policy at your workplace. in some
cases, you may be required to report
any budding romance directly to your
boss or Human Resources.

W Set some ground rules with your
sweetie. What wil (and won't) happen
if you break up?

I Think twice before going public. The
gossip mil thrives on this sort of thing;
even more so if this isn't your first fling
at this particular workplace.

I Absolutely no sex at the office. The
rest of us shouldn't have to be afraid to

8T

DATING

Continued from Page 1

to 60 hours at work every week.
1 don't go to bars. I don't go to
church. Where do you meet a
nice you can trust?”

'l‘ll:reumpeoplemeetnt
work,” says Nick, “is because
that's where are.”

Consider the numbers: In

, between 40

by Vault.com, for instance, 44
percent of admit hav-
ing been in an office ro-
mance. And another 34 percent
;ﬂopmp?m! - %
e arose, -
one-fifth of -
respmdmtnaaldﬂuy’ddnteda
boss or manager at some point..
The outcomes of these trysts:
were mixed, but more than a . «
quarter reported that the en-’
wunterledtoalongmrela
tlonslupormamagc
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also need to find a place to ac-

knowledge that relationships -
can be hurtful, without being 11+
legal or abusive.
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are going to meet at the work- ’
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stories. Humsnbelngsarehu.: :
man beings.” i e
Splits happen -'-;:
A pause, nowuaia;woonlem
late the poten horrible
pdownaidetoalltms
It's called up.
When your office sud
dmlymutatesmtolJerko

R Tl

nlndytomdthanhat.md
there’s no reason to think a re- -
latiol'llhlpbmnln&nvm'kplme

Fearing te potential legal

fallou omoebruhxpl.m
companies simply ban dating -

among employees.
mtm}:ﬂndﬂutthebeﬂ -

e
're mes-,
&lheuys%udm'tm‘
to come across as being up- |
tight.” !
lnalmwrveyd'mmn H
ot 13|
foundunton.ly '
pezcentofcom have a for-
mal, written on office ro- :
‘The vast majority of respon-
dents, however, said that work-
place romances are either “per-’
mitted but discouraged” or
“Because we spend so much .|
time at work, I think that em- , |

i mﬂ!nglbefﬂutwwkla'am-]_



Dean at Harvard quits after
porn is found on computer

By Robin Estrin
The Associated Press

CAMBRIDGE, Mass. —
The dean of Harvard Divinity
School was forced to step
down after pornography was
found on his university-owned
computer, Harvard officials
said Wednesday.

The university asked Ron-
ald Thiemann to resign last

specializes in religion in
American public life and mod-
ern Protestant thought.

The matter came to light

, last fall after Thiemann re-

quested help from Harvard
technicians in transferring
computer files at his universi-
ty-owned dean’s residence.
The technicians found thou-
sands of pornographic sites
and told their supervisors, the

fall for “conduct officials said. The
unbecoming” after information even-
President Neil Ru- tually reached Ru-
denstine learned of denstine’s office.
the situation, The Neither Thie-
Boston Globe re- mann nor his law-
ported Wednesday. yer, Harvard Law
Two university offl- School Professor
cials, speaking on Charles Ogletree,
condition of ano- could be reached
nymity, confirmed for comment
the report to The Harvard Magazine Weo sie  Wednesday.
Associated Press. Thiemann: Dean at Ogletree told the
The material divinity school Globe that the for-

was not child por-

nography or in any other way
illegal, one official said. A Lu-
theran minister, Thiemann,
52, is married with two adult
children. He was dean at the
school for nearly 13 years and

mer dean would
not respond to “anonymous al-
legations” and would issue a
statement later in the week.
Ogletree also suggested he
was concerned about an em-
ployer pursuing the private

life of employees.

Thiemann is on a one-year
sabbatical. He moved out of
the dean’s residence but is still
being paid his Harvard salary.
No tenure-revocation proceed-
ings were initiated. After the
year’s leave, he is eligible to
return to the university as a
professor.

The mood at the divinity
school was bleak Wed A
and the topic was the subject
of meetings between adminis-
trators and faculty members,
students and staff, Many in the
divinity school had believed
Thiemann resigned because
he was battling depression.

The episode “raises ques-
tions about the right to priva-
cy and questions about puni-
shing people because they
have interests in sexual im-
ages,” said Sarah Wunsch, a
lawyer with the American Civ-
il Liberties Union of Mas-
sachusetts.

The fact that Harvard
owned Thiemann's residence
does not necessarily mean it
can fire him for things he does
there, she said.




-Cyber-pom poses
workplace threat

By Del Jones
USA TODAY

Girlie calendars, banned
from most workplaces, are be-
ing replaced by personal com-
puters aglow with sexually ex-
plicit material.

It's sneaked up on compa-
nies via the Internet, and few
yet realize their vulnerability
to sexual harassment lawsuits.

Lawyer Helen Norton of the
National Women'’s Law Center,
knows of no harassment cases
arising from the Internet But
she sees a short leap from pin-
ups to PCs if screens are readi-
ly visible and material is “se-
vere or pervasive.”

At the Mayo Clinic, in Roch-
ester, Minn., someone down-
loaded raunchy pictures from
the Internet last month and left
them anonymously at.nurses’

| work stations.

Outside male contractors,
working the night shift at heli-
copter-maker Sikorsky Air-
craft, have been “checking out
nudies on the Web,” says Den-
nis Stephens, manager of pro-
gram support.

Sikorsky sees the threat
more clearly than most It was
once sued when a worker
pinned up postcards of naked
women. So when a male engi-
neer discovered contractors
looking at Internet nudes, he
reported it before women saw.

Sikorsky quickly decided to
spend $12,000 for software that
blocks sexually explicit materi-

al much like blocking 900
phone numbers. The company
will spend $3,300 more each
year to make sure new unwant-
ed World Wide Web sites don't
slip through the blockade.

are fully aware
that workers waste time surf-
ing for sports scores or games
to play while looking busy.

But the word “sex” is, with-
out peer, the most popular
search word on the Internet,
according to Internet.catalog-
ing company Yahoo! The Pent-
house magazine Web site at-
tracts 100,000 people a day,
and use doesn't taper off at all
during office hours.

It's all creating a boom ror
Webster Network Strategies,
Surf Watch and at least a dozen
other new software companies
specializing in policing access.
Most promise to block sexually
explicit Web sites and chat
rooms. But sites are being cre-
ated every day, so Surf Watch
hires graduate students to
weed out new material.

With Webster, companies
can block. Or, they can leave
the Internet freely available to
workers and monitor use (o see
if any isn't job related, says
spokeswoman Julie Novak.
Companies can print out a
menu of Internet use by sus-
pected employees at the end of
each day, week or month.

Companies that buy the soft-
ware believe that most abuse
will stop once employees know
they can be monitored.



Sexual harassment’s new twist

Should civil rights law protect a
man from harassment by another
man? Courts are struggling with
the question, which the Supreme
Court may answer early next year.

By Haya El Nasser
USA TODAY

In Houston, a waiter says
two male co-workers tried to
pull down his pants in the li-
quor room. In West Springfield,
Mass,, a lumber store employ-
ee says a male supervisor got
on the store's public address
system and joked that he had
had sex with him. And in Loui-
siana, a worker on an offshore
oil drilling platform says two
men rubbed up against him in
the shower and threatened to
sodomize him.

Crude locker-room humor
or sexual harassment?

1f the targets had been wom-
en, the incidents would be
clear legal exampies of harass-
ment. And courts have been
open to harassment charges
fled by men against femaie

ally harassed by another man
at work. The ruling is expected
to apply in all cases of same-
gender sex harassment

experts estimate that
there have been at least 50 fed-
eral court decisions on same-
sex harassment claims in the
past five years, up from a
handtul in the 1980s.

And now “they’re coming
out at a rate of two per month
from federal district courts
alone,” Houston lawyer Dale
Carpenter says.

Most are filed by men
against other men, many by
biue-coliar workers. But it's not
clear how many of the cases in-
volve heterosexual men.

The experts say the increase
may be a result of changing at-
titudes about male behavior.
There is less stigma attached to
a man compiaining of sexual

baosses. harassment.
But the And there is a
courts are now “1t used to be that hype;sensitivi- .
struggling with s ty about any
a new wave of if someone Called type of offen-
lawsuits that | SOMeONe & Mama’s | sive behavior
defies conven- | boy, they’d punch in the work-
tion: Men you in the nose, place.
charging other tey .. “Now courts
men with sexu- | NOW it's @ question | have to accept
al harasment. | of whether that's that mxuerale ﬁ
And there's a be se :
new wrinkle in male-on-male rassment from
those same- | S€Xual. someone from
gender suits: harassment.” the same gen-
heterosexual : der,” says Er-
men accusing — Caria Walworth, [ win Chemer-
other hetero- employment law expert | insky,
sexual men of constitutional
sexual harass- law professor
ment at the University of Southern
Some judges have ruied that California. “But how do you

the federal law that protects
against sex discrimination ap-
plies to men and women sexu-
ally harassed by members of
the same sex. But in a male-on-
male case, the 5th Circuit Court
of Appeals in New Orleans said
that there is no such thing as
same-gender sex harassment.

High court steps in

Now the U.S. Supreme
Court, which in its just-complet-
ed term issued landmark deci-
sions on cases ranging from the
right to die to Internet censor-
ship, is joining the debate.

It will decide, probably early
next year, whether civil rights
law protects a man who is sexu-

know if it's not just people not
being nice to each other?”

The Equal Employment Op-
portunity Commission (EEOC)
does not track the numbers of
same-gender harassment
claims. But the number filed
by men against both sexes has
gone up: 490 in 1990 vs. 1,534 in
1996.

Ten years ago, men who
complained of being sexually
harassed by other men “would
have been laughed at; they
would have been considered
wimps . . . poor sports,” says Al-
vin Baraff, director of Men-
Center Counseling in Washing-
ton, D.C. “Now, instead of going
along with it, they're openly de-
claring, ‘I don't like it; stop it." "

Lawsuit in imba: Kermeth Biliups, a former waiter at a Ninfa's restaurant in Houston, Says Supervisor:
ignored his complaints of harassment. A ruling on his case must wait for a Supreme Court decsion.

Kenneth Billups, for exam-
pie. is suing his former empioy-
er. Ninfa's Inc., a Houston
chain of Mexican restaurants,
accusing it of discrimination.
Billups is gay. While working as
a waiter, he says, he was ha-
rassed by maile co-workers,
both gay and heterosexual.

“The cashier would follow
me when I went into the bath-

‘room and would try to come in

to the stall. Two other guys
were always grabbing me and
trying to pull me in the liquor
room 1o take my pants off,”
savs Billups, 40.

He says he complained to su-
pervisors but nothing was
done. Ninfa's denies the allega-
tions and says it does not con-
done harassment or discrimi-
naton of any kind.

Billups filed a complaint
with the EEOC, then quit his
job. But:because Texas is part
of the Fifth Circuit Court of Ap-
peals. Billups’ suit is in limbo
unal the Supreme Court rules.

Employers envision a surge
in lawsuits if the Supreme
Court says federal law covers
same-sex harassment. And
thev predict stricter codes of
conciuct at work.

~That means no dirty jokes,
even if it's among the guys,”
savy Carla Walworth, employ-
ment law expert in Stamford,
Conr.. “No Playboys. No more
Arumci House pranks.”

Civil rights

It's doubtful that lawmakers
could have dreamed up such a
scenario when they enacted Ti-
tie VII of the US. Civil Rights
Act of 1964. The act makes it
iliegal for empioyers “to dis-
criminate against any individ-
ual ... because of such individ-
ual's race, color, religion, sex
or national origin.” For more
than a decade, courts have
agreed that sexual harassment
on the job is discrimination
based on sex.

Many courts have said the
same rules apply when men or
women complained of sexual
advances by supervisors who
are gay or lesbian. But most
lower courts have rejected ha-
rassment claims when every-
one involved is of the same sex
and no one is homosexual.

Gay rights groups say that
someone’s sexual orientation
should have little to do with de-
ciding the validity of a sexual
harassment claim.

“There isn't anything in the
law that provides that any con-
duct that occurs between peo-
ple of the same sex should be
judged any differently than the
conduct of people of different
sexes,” says Beatrice Dohrn, of
the Lambda Legal Defense
and Education Fund, a gay
rights group.

The Supreme Court couid re
soive the issue when it rules o

. Joseph Oncale’s case.

Oncale filed an empioymen
discrimination suit against Sur
downer Offshore Services. Ht
says he was forced to quit hi
job on an oil-drilling platforn
in Louisiana in 1991 because ¢
repeated harassment. He say
two co-workers rubbed thet
penises against him. Co-work
ers even threatened him wit
anal intercourse in the showe:
he says.

The company says the inc
dents were heterosexual horse
play, and a federal judge thres
out Oncale’s claim before tria

The U.S. 5th Circuit Court ¢
Appeals said that even if th
incidents occurred, they di
not violate the law. Oncale ar
pealed, and last month th
EEOC and the Justice Depar
ment urged the Supreme Cour
to hear the case.

It the court rules in his favo:
lower courts will still have t
decide, case by case, if behay
ior alleged by people like Or
cale constitutes horseplay o
sexual harassment.

“It used to be that if some
one called someone a mama’
boy, they’d punch you in th
nose. Now it's a question ¢
whether that's male-on-mal
sexual harassment,” Walwort
says. “Is Title VII becoming
good-manners statute?”



SEXUAL HARASSMENT: A CLOSER LOOK

Most surveys show that a large portion of working women have been sexually harassed
at work; the figure ranges from 40 percent to 65 percent. In a 1994 survey of federal
workers, 44 percent of women and 14 percent of men responding to the survey reported
experiencing some form of sexual harassment.

What is sexual harassment? M Suggestive remarks, lewd jokes,
Sexual harassment can range from a references to your body.

proposition to rape — or it can be more | Persistent requests for a date.
subtle. Whatever form it takes, sexual B Leering, catching a person alone for a

fﬂ‘assrmhumkeyconm—-lts kiss or a pinch as he or she walks by. -

unwanted and it affects your job. & A person repeatedly brushing against
It can take many forms, your body.

including: W Work areas decorated with sexually

B Alook, “friendly pat” or explicit posters or pictures. .

squeeze. Sources: 9toS, wwuwm

“Stopping Sexual Harassment,” wmmm
and wire reports P

Sexual harassment comptaints filed in Georgia
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A ‘ Susan Phillips, a former insurance secretary at

Bill Heard Chevrolet in Columbus, claims she was
sexually harassed by some of her male co-workers.
She has filed a lawsuit against the dealership.
Phillips is pictured with her lawyer, Jonathan
Melnick of Atlanta.
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Employers focus of harassment case

Itsuptothe .
Supreme Court
to decide how
much Boca
Raton, Fla.,
officials should
have done to
stop the activity
By Laura Parker
USA TODAY

BOCA RATON, Fla. — While
they worked as lifeguards at

the public beaches in Boca Ra-
ton, Beth Ann Faragher and

Nancy Ewanchew endured be-

littling comments about their
breasts, as well as unwanted

rubbing and touching and invi- .

tations to have sex in the back
of a pickup.

This treatment came not
from rowdy beach bums but
from a chief lifeguard and an-

other male superwsor who m—.-- ’
trORBN

worked for the city of
Boca Raton One of

end of the day, demand-
ing to be let in while the
female lifeguards show-
ered.

About these facts,
there is no dispute. They
were established in fed-
eral court when the
women won a sexual ha-
rassment lawsuit
against the supervisors
and the city in 1994. But
the city said it was not
mponsible for its super-

rs’ actions, because

thewomendldnotcom-
plain to City Hall uptil after

-

+ @y Pon Eamanas. AP
Mdhrﬁnyo-sBethAmme
wnsmﬂyhalaseadatwifegmdpu

nledbyah!ghschooln'eshm

they had quit In 1996, the US. 'hI'Imswhosmdhermaleso-
Court for the 11th Cir- - “cial smdnamchqoonduczed

Appeals
cuit ruled that the city was not
liable.

On Wednesday, the issue of °
the city’s Liability will be heard °

before the U.S. Supreme Court .

For all employers, the case has

important implications be- "
cause it will clarify the scope of -

their financial responsibility
under sexual harassment laws
for the behavior of managers.

The lifeguards’ appeal will
be heard with another case,

supervisors “actually

The social studies teacher
eventually was stripped of his

" teaching certificate and

ton finally learned of
the supervisors’ behav-
ior, five years after the
conduct began, the city
docked themn vacation
time. Bill Terry, the ma-
rine safety chief and su-
pervisor of 50 life-
guards, was reassigned.
Silverman, one of Ter-
ry’s assistants, was sus-

. return‘to his job.

city now. Neither could be
reached for comment. -

Harry Rissetta, the city's ..

lawyer, says, “There are situa-

~ tions where the environment -,
.. could be so flagrant that a fact- .
finder could conclude that the

employer should have known,”
but this isn't one of them.
“Here, nobody complained.
Most of the- other lifeguards
didn't even know what was
happening.”

But the women's lawyer says
the city should have known of
the hostile work environment,

pended but aliowed to _
Neither works for the’

m—luummmv

WWM:MMMWNNW

_done more to prevent it and no-

° file complaints.

“The only way the city didn’t
know is because it waiked into -
a closet and shut the door”
says William Amlong, the
women's lawyer. “The city did
not want to know. If you don't
find out about sexual harass-
ment, then you don't have to do

ing about it

From 1985 to 1990, Faragher
and Ewanchew were among
the lifeguards who patrolied
the city’s three public beaches;
there were four other women
on the job. Faraghet was hired
in 1985 and worked part time
while she was a student at Flor-

“ida Atlantic University. Ewan-
,chew joined the stafl in 1987

and hoped to make lifeguard-
ing a career.

Both women later testified
that the harassment began im-
mediately after they went LY
worl.

Ewanchew rejects the no-
tion that the men were just
making romantic overtures.

“In my experience, no man
ever came up to me and
rubbed ... against me to initi-
ate a relationship,” she says.

The city, at the time, had a

written sexual harassment poli-
cy. But it was not distributed to
the lifeguards at the beach, so
neither the supervisors nor the
women were aware of it. The
two women complained to a
mid-level ‘supervisor, Robert
Gordon, who had befriended
them. But he told them the city
wouldn't do anything about
their treatment and he didn't
pass the complaints up the
chain of command.
Ewanchew quit her job in
1989, Faragher a year later.
Ewanchew wrote the city in
1990 and told officiais of the su-
pervisors’ behavior. Unsatis-
fied that the men were allowed
to stay on the public payroll,

- Faragher and Ewanchew sued

in 1992. .
After trial, Terry and Silver-
man were jointly ordered to

, pay Faragher $10,500 in dam-

ages and Ewanchew $35,000.
That judgment still stands.
Before the justices, Rissetto
says he will argue that the city
is not responsibie because the
supervisors “were pursuing

flaw in that logic is that they
abused the power the city gave
them. Boca Raton put no limits
on their conduct”

Since the women sued, the
city has revised its sexual ha-
rassment policy. New employ-
ees see a film about sexual ha-
rassment and are required to
Sign a document that provides
instructions for what to do in
case harassment occurs.

Faragher, 32, now works as
a8 lawyer in Denver. Ewan-
chew, 36, describes herself as a
stay-athome mom and has giv-
en up professional lifeguard-
ing, although she still competes
at lifeguard competitions.

Being lifeguards and - work-
ing in swimsuits didnt make
the case any easier.

“Everybodyistrymgtonﬂnl-
mize this - ‘Oh, this is just
about lifeguards,” ™ Amlong
says.

“Tell me the last time you
saw one of the guys on
‘Baywatch’ grab one of the
women's breasts. That isn’t the
Tki\',’.‘,’ of conduct you see on




Businesses msuring again

>wmoo_m.mn Press

HARTFORD, Conn. — The latest
allegations against President Clinton
have sparked business in the nation's
insurance capital, where companies
say the policy du jour is sexual
harassment protection.

“Two years ago, not many com-
panies believed they needed cover-
age for sexual harassment,” said Jef-
frey P. Klenk, a product manager at
Executive Risk Inc. in Simsbury. “The
president is changing a few minds.”

Clients of the Hartford Financial
Services Group also are showing an
interest in sexual harassment protec-
tion. The Hartford has sold about
1,000 policies since 1996, when it

began offering what insurers call
employment practice liability insur-

‘ance. The average company buyin

the policy has about 40 workers an
pays an annual premium of $3,000,
according to Toby Levy, the Hart-
ford’s program manager.

“This insurance got off to a slow
start. Now sales are growing at about
10 percent per month,” Levy said.

Since 1994, the number of insur-
ers offering the policies has increased
about sevenfold. Today more than 70
companies offer employment prac-
tices liability coverage.

Sexual harassment gained legal
protection after passage of the Civil
Rights Act of 1991, which added it to

a list of illegal acts that are allowed
jury trials and the collection of mon-
etary damages.

Once employees began filing
lawsuits — and winning multi-
million-dollar settlements” — more
companies began demanding Insur-
ance protection.

Federal reports of sexual harass-
ment have more than doubled, from
6,883 in 1991 to 15,889 in 1997. And
each year, monetary damages also
have grown larger, the U.S. Equal
Employment Opportunity Commis-
slon reports. ;

Last month, Astra USA Inc, a
pharmaceutical company In West-
boro, Mass., agreed to pay $9.85 mil*

—
—

lion in a sexual harassment settle-
ment. Seventeen women charged
the company did not act on reports
of male supervisors fondling female

employees.

In November, Smith Barney Inc.,
a division of the Travelers Group,
sald it would settle with female bro-
kers who claimed the company
looked the other way as they were
routinely groped by male employees
in a Long Island office.

Even Insurers are not immune to
lawsuits. Last March, Chicago-based
CNA Life Insurance Co. dismissed its
president on accusations that he‘had
made “sexually offensive com-
ments” to some female employees.

st harassment claims



Woman entitled to sue over
being called ‘Monica Lewinsky’

Associated Press

NEW PALTZ, N.Y. — A woman
who claims she was sexually harassed
when her professor referred to her as
“Monica Lewinsky” is entitled to sue,
a federal judge ruled.

Inbal Hayut filed suit last May
against the State University of New
York at New Paltz and professor Alex
Young, claiming Young created a
“sexually hostile environment” by
repeatedly calling her by the name of
the former White House intern.

“Young observed that (Hayut)
wore the same color lipstick as Moni-
ca Lewinsky, and made comments
such as, ‘How was your weekend with
Bill’ and ‘Shut up, Monica. I'll give
you a cigar later.” All these comments
were made in front of the entire
class,” Northern District Judge David
Hurd wrote in his Dec. 18 decision
that allowed the suit to continue.

Young's lawyer, Kenneth J. Kelly,
called the charges “ridiculous.”

“This is not sexual harassment,”
Kelly said Friday.

In his ruling, Hurd granted
defense motions to dismiss parts of
the lawsuit, including the allegations
of intentional infliction of emotional

pain and discrimination based on
origin. But he denied a defense
motion to dismiss the sexual harass-
ment charges.

Hayut, now 23, said the profes-
sor, who taught two of her classes in
1998, ignored her pleas to stop the
name-calling and that the school
refused to take any action. She said
the humiliation eventually affected
her grades, and she left the school in
the spring.

“She’s a sweet, shy girl and this
was very difficult for her,” said her
lawyer, William Martin. “Some of the
students didn’t know her by any
other name but Monica.”

Lewinsky’s spokeswoman, Juli
Nadler, said Lewinsky is dismayed,
“but that was in 1998, when her
name was linked to presidential
scandal.” Nowadays, she added,
people think of Lewinsky as “hand-
bag designer, e-commerce entrepre-
neur, Yahoo Internet Life cover girl.
... Clearly, she has moved on and
taken her good name with her.”

Young, 72, has retired from the
school. He could not be reached for
comment; his lawyer declined to give
out his phone number or say where
he lives.



