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MMS employees in Louisiana admit accepting gifts
from oil and gas companies

Several employees of the Minerals Management Service's Lake Charles,
La., district office admitted to accepting gifts, such as trips to sporting
events, from oil and gas companies the agency regulates, according to
an Interior Department inspector general report.

In the course of the IG's investigation, two employees also admitted to
using illegal drugs. And investigators found e-mails on employee
computers that they said, "contained inappropriate humor and
pornography."

E-mails that investigators obtained showed that from 2005 to 2007,
offshore companies invited MMS employees to various events, including
skeet-shooting contests, hunting and fishing trips, and golf tournaments.
Photos that investigators uncovered showed two MMS inspectors had
traveled to the 2005 Peach Bowl football game in Atlanta with a
manager at Production Management Inc., a company that operated in
the Gulf of Mexico.

Asked about the photos, MMS Lake
Charles District Manager Larry
Williamson told investigators,
"Obviously, we're all oil industry.
We're all from the same part of the
country. Almost all of our inspectors
have worked for oil companies out on
these same platforms. They grew up
in the same towns. Some of these
people, they've been friends with all
their life."

In a memo accompanying the report,
acting Interior IG Mary L. Kendall
wrote: "Of greatest concern to me is
the environment in which these
inspectors operate, particularly the
ease with which they move between
industry and government."
Investigators, she said, "discovered
that the individuals involved in the
fraternizing and gift exchange -- both
government and industry -- have
often known one another since
childhood."

In the course of the investigation, an MMS clerical employee revealed
she had used cocaine and methamphetamine with an agency inspector.
And the IG probe uncovered "numerous instances of pornography and
other inappropriate material on the e-mail accounts of 13 employees, six
of whom have resigned."

A confidential source told investigators that MMS inspectors allowed oil
and gas company personnel to fill out their own inspection forms in
pencil. Then the inspectors would trace over the pencil markings in pen
before submitting the forms. The report said investigators found some
reports with "pencil and ink variations," but "could not discern if any
fraudulent alterations were present on these forms."

The IG's office presented the findings in the report to the U.S.
Attorney's Office for the Western District of Louisiana, but the office
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Greg Bachman Posted May 26, 2010 9:21 AM

When I worked in the industry for Chevron, this behavior would never have been
tolerated, they did a great job of managing their workforce and preventing these
abuses as alleged in the State Government. Louisiana is infamous for corruption,
this is no big surprise. The oil leak is a real tragedy for Louisiana.

Ann Posted May 26, 2010 8:17 AM

When Christian beliefs are cast aside there are no guidelines. Sports figures with
inappropriate behavior and ones who brag about how many women he slept with;
don't ask don't tell; married political candidates having extramarital affairs; the
government considering allowing homosexuals family benefits; a dishonest (married)
impeached president allowed to remain in office (how many military careers have
been ruined from behavior unbecoming to an office or rank?); prayer not allowed in
school but guns allowed (Virginia Tech). Thy shall not kill! People who think they can
kill people, commit suicide, and escape punishment are in for a rude awakening on
Judgment Day. Shining examples of honest moral people! Yes, I’m sure you want
your children to admire these “heroes”! To go further recently a high school
yearbook displaying a picture of a pot of marijuana (oh, the power of
suggestion)and “true confessions” of teens who had abortions, pregnant by my best
friend’s boyfriend, smoking dope, my parents don’t know I… etc. Bright young
futures thrown into the gutter!

Jim McCartney Posted May 26, 2010 8:33 AM

Based on the outline of this story in today's Government Executive news letter,
along with the narrative content of the Inspector General (IG) Report contained
within, the investigation itself appears to be nothing more than a "skeet shooting
contest" for the weakest pegion. The ultimate question is, WHEN will the real
accountability begin--and with whom? It's obvious that ethics at MMS have been in
question for quite some time; years in fact. So who's truly accountable? And why
hasn't there been a complete change in managment at MMS.

declined to prosecute any of the employees. The MMS director still could
impose administrative penalties on them.

"This deeply disturbing report is further evidence of the cozy relationship
between some elements of MMS and the oil and gas industry, said
Interior Secretary Ken Salazar in a statement. "That is why during the
first 10 days of becoming secretary of the Interior I directed a strong
ethics reform agenda to clean house of these ethical lapses at MMS. I
appreciate and fully support the inspector general's strong work to root
out the bad apples in MMS and we will follow through on her
recommendations, including taking any and all appropriate personnel
actions including termination, discipline and referrals of any wrongdoing
for criminal prosecution."

Salazar said he had asked Kendall to expand her investigation to
determine if improprieties occurred after he implemented new ethics
rules last year.

In 2008, the Interior Department inspector general issued three reports
documenting widespread misconduct , including contract rigging,
improper sexual relationships, and criminal drug use between 2002 and
2006 in the MMS office in Denver responsible for collecting in-kind oil
and gas royalties.
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